II.

III.

ITEMS TO BE CONSIDERED
AT THE CAUCUS PRIOR TO THE COUNCIL MEETING
TO BE HELD ON TUESDAY, DECEMBER 20, 2022
7:00 P.M. '

ROLL CALL OF MEMBERS:

PLEDGE OF ALLEGIANCE:

DISCUSSION:

1. COMMITTEE FORMAT- COUNCILMAN TROYER.-PER COUNCIL
PRESIDENT VECCHIO.

2. AN ORDINANCE AMENDING ORDINANCE NO. 11244-2022, THE

APPROPRIATION ORDINANCE, FOR THE CITY OF BROOK PARK,
AND DECLARING AN EMERGENCY. Introduced by Mayor Orcutt -PER
COUNCIL PRESIDENT VECCHIO.

3. AN ORDINANCE ENACTING SECTION 1729.07 OF THE BROOK PARK
CODIFIED ORDINANCES ENTITLED ‘INCOME TAX ADMINISTRATOR'
AND DECLARING AN EMERGENCY. Introduced by Mayor Orcutt -PER
COUNCIL PRESIDENT VECCHIO.

4. AN ORDINANCE ADOPTING A PROCURMENT POLICY FOR ALL

PURCHASES UTILIZING FEDERAL FUNDS AND DECLARING AN
EMERGENCY. Introduced by Mayor Orcutt -PER COUNCIL PRESIDENT
VECCHIO.

5. AN ORDINANCE AMENDING CERTAIN SECTIONS OF THE
ADMINISTRATIVE CODE TO PROVIDE ADJUSTMENTS IN
COMPENSATION FOR EMPLOYEES OF THE CITY, OTHER THAN
ELECTED OFFICIALS OR THOSE COVERED UNDER NEGOTIATED
LABOR CONTRACTS AND DECLARING AN EMERGENCY. Introduced
by Mayor Orcutt -PER COUNCIL PRESIDENT VECCHIO.

6. AN ORDINANCE AUTHORIZING THE FINANCE DIRECTOR TO
ADVANCE AND TRANSFER FUNDS TO THE SPECIFIED FUNDS AND
DECLARING AN EMERGENCY. Introduced by Mayor Orcutt -PER
COUNCIL PRESIDENT VECCHIO.



DISCUSSION: cont.

7. A RESOLUTION GRANTING THE APPROVAL TO OPERATE A NEW
BUSINESS, OLD SCHOOL IRON-GUN RANGE LOCATED AT 5131 WEST
140™, BROOK PARK, OHIO, IN THE 5C DISTRICT, AND DECLARING AN
EMERGENCY. Introduced by Council as a Whole. -PER
COUNCIL PRESIDENT VECCHIO,

8. AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A
MEMORANDUM OF UNDERSTANDING (“"MOU") WITH THE
FRATERNAL ORDER OF POLICE LODGE NO. 15, AND DECLARING AN
EMERGENCY. Introduced by Mayor Orcutt-PER COUNCIL PRESIDENT
VECCHIO.

9. AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A
CONTRACT WITH THE OHIO PATROLMEN'S BENEVOLENT
ASSOCIATION (OPBA), AND DECLARING AN EMERGENCY.
Introduced by Mayor Orcutt-PER COUNCIL PRESIDENT

10. AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A
MEMORANDUM OF UNDERSTANDING ("MOU™) WITH THE
PATROLMEN'S BENEVOIL.LENT ASSOCIATION, AND DECLARING AN
EMERGENCY. Introduced by Mayor Orcutt-PER COUNCIL
PRESIDENT.

11. AN ORDINANCE TO PROVIDE FOR THE TEMPORARY APPROPRIATIONS
OF THE CITY BROOK PARK, STATE OF OHIO, FOR THE THREE MONTHS

ENDING ON MARCH 31, 2023 AND DECLARING AN EMERGENCY.
Introduced by Mayor Orcutt.

IV. PLANNING COMMITTEE - CHAIRMAN, TROYER:
1. PLANNING COMMISSION PROCESS.

V. ADJOURNMENT

Posted: 12/16/22




ORDINANGE NO.
INTRCDUCED BY Mayor Croutt
AN ORDINANCE AMENDING ORDINANGE NO. 112442022 , THE
APPROPRIATION QRDINANCE FOR THE CITY OF BROOK PARK, AND DECLARING
AN EMERGENGY,

WHEREAS, the amounts appropriated for certain ems of expense for 2022 are proving to be
Insufficient white surpluses are developing in certain other appropriations.

NOW, THEREFORE, be it ordalned by the Council of the City of Brook Park, Ohic;

SECTION 1: That Ordinance No. 11244-2022, passed March 23, 2022, the Appropriation
Ordinance for the City of Brook Park, be amended to reflect the following adjustments:

180 GENERAL FUND
111 Clerk of Gouncil 511 Regular Salaries 58,177.00 £10.00 60,067,00
513 Part-Time Salarigs 5,000.00 2,000.00 7,000.00
518 Fringe Benefits 17,522.70 450.00 17.972.70
210 Mayor's Court 526 Office Supplies 1,343.41 750.00 2,093.41
330 Civil Service Commission 543 Part-Time Salares 20,500.00 2,50_D.Ci0 23,000,00
519 Fringe Benefits 4,233.30 330,60 ' 4623.30
341 Recreation Center 5207 . Utilities 144,386.28 2Q,000,00 164,386.29
342 Parks & Playgrounds 520 Utiitties 49,585.00 10,000,00 59,585.00
527 Miscellanesus Expenses 21,886.67 5,000,00 26,886.87
528 Coentracts 11,121.00 5,000.00 16,121.00
343 Pubic Recreation 523 Professional Services 20,602.00 5.000.00 25,602.60
527 Miscellaneous Expenses 582.00 56.68 520.68
345 Home Days Celebration 520 ilitles 2,752.46 700.00 3,452.46
523 Professional Services 38,600.00 5,850.00 44,850.00
400 Mayor's Office 51 Regular Salaries 241,576.28 - 11,000.00 252,576.28
519 Fringe Benefits 95,288.85 1,700.00 95,988.85
527 Miscelianeous Expenses 3,356.42 1,340.69 4,697.18
529 Contracts ) 3,430.34 300.00 3,730.34
402 Human Resalrces 525 Travel & Education 2.00 325,00 325.00
526 QOffice Supplies Z50.00 300.00 §50.00
405 Correctional Facility 524 Repalr & Maintenance 144,97 1,500.00 1,641.97
527 Miscellzneous Expenses 6,691,57 3,500.00 10,191.57
402 Mechanics 51 Regular Salares 486,481.46 {#4,678.27} 421,803.19
519 Fiinge Benefits 184,154.56 (6,902.79) 177,251.77
412 Police Department 525 Office Supplies §,718.98 4,000.00 12,719.98
827 Miscellaneous Expenses 97,458.26 £5,000.00 162,458,26
414 Disaster Service B27 Miscellaneous Expenses 3,207.00 2,500.00 5,707.00
420 Service Director 527 Miscellaneous Expenses 921.00 1,600.00 .2,521,00
422 Service Building 511 Regular Salaries 57,202.54 2,000.00 58,202,54
519 Fringe Benefits 31,120.606 T absoc 31,429.06
423 Sanitation 511 Regular Salaries . 340,060,85 20,200.00 380,260.85
518 Fringe Bensfits 138,858.22 3,121.00 141,979.22
527 Miscellaneous Expenses 668,589,08 45,000.00 711,889,08
yic) Contracts 2,143.00 1,000.00 3143.00
424 Street Cleaning 812 Qvertime 5,000.00 {2,000.00) 3,000.00
524 Repair & Maintenance 850.00 2,000.00 2,850.00
527 Miscellaneous Expenses 2,022.00 3,000.00 5,022.00
426 Traffic Signs 524 Repair & Maintenance 1,301.1¢ 2,700.00 4,001,19
527 Miscellaneaus Expenses 1,088.00 3,000.00 4,098,00
428 Public Properties &M Reguiar Salaries 189,501.80 2,000.00 201,501.80
519 Fringe Benefits 76,458.78 . 3G8.00 76,768,78
524 Repalr & Mainfenance 885.00 1,500.00 2,195.00
527 Miscellanecus Expenses 10,0583.34 1,000.00 11,053.34
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428 Sewers & Drzains

432 Snow Removal

433 Street Lighting

500 Law Department
610 Finance Department

641 Office of Aging

700 Genera] Gov', Lands & Bldgs.

825 Worker's Compensation
840 insurance & Bonding
874 Misc. Executive

879 Contingency

880 Transfers & Refunds

210 GITY INCOME TAX FUND
571 Transfers

240 S.C.M.& R. FUND
425 Street Paving and Repair

241 STATE HIGHWAY IMPROVEMENT FUND
425 Street Paving and Repalr

243 ECONOMIC DEVELOPMENT FUND

250 SPECIAL RECREATION FUND
342 Public Recreation

264 WATER PARK FUND
342 Parks & Playgrounds

272 FEDERAL FORFEITURE FUND
412 Police Department

290 INSURANCE FUND
280 Insurance

310 GENERAL BOND RETIREMENT FUND
871 Debt Retirement

511
518
524
527

524
527

520
524

525
&1

513
518
527

520
524
527

818
27
£23
528

571
574

571
574

511
519
524
527

512
518
524

528
563

527
525
552

512
i3
518
520
527
574

562

522
524
529

561

Regular Salaries
Fringe Benefits
Repair & Malntenance
Miscellansous Expenses

Repalr & Maintenance
Miscellanscus Expenses

Utilities
Repair & Maintenance

Travel & Education
Regular Salaries

Pari-Time Salaries
Fringe Benefits
Miscellaneous Expenses

Utilities
Repair & Malntenance
Miscalianzous Expenses

Fringe Benafits
Miscellaneous Expenses
Professional Services
Contracts

Transfers
Refunds

Transfers
Refunds

Regular Salaries
Fringe Benefits
Repair & Maintenance
Miscellaneous Expenses

Overtime
Fringe Benefis
Repair & Maintenarice

Confracts
Constriction Confracts

Miscelizneous Expenses
Contracts
Equipment

Cvertime
Pari-Time Salaries
Fringe Beneflis
Utilities
Miscellansous Expenses
Refunds

Equipment

Equipment Rental
Repair & Maintenance
Contracts

Principal Payment

507,604,49 44,678.27 552,372.75
177,798.12 6,902.79 184,700.91
40,754.04 14,000.00 50,754.04
28,547 48 14,000.00 42,547.48
45,456,568 15,000.00 £0,456.68
176,546.00 80,000.00 256,548,00
449,665.03 20,000.00 460,865,03
1,000.00 8,000.00 ,000,00
500.00 4,500.00 2,000.00
367,656.74 (30,000.00) 337,656,74
39,000.00 10,000.00 49,000.00
‘6,257.25 1,545,00 7.802.28
3,469.26 1,500.00 4969.25
102,492.00 30,000.00 132,492.00
3,247.51 3,500.00 £,747.51
4,947.03 6,000.00 10,947,03
225,986.00 9,826.00 235,815,00
353,357.40 (50,000.00) 308,357 40
150,408.50 (50,000.00) 100,406.50
0.00 50,000.00 50,000.00
1,702,214.77 13,524.62 1,715,739.39
1,500.00 332,00 1,892.00
7.435,410.76 381,708,59 781211475
16,442,279.57 1,645,305.00 18,087,584.57
3,600,000.00 . (1.845305.00) 1,954,695.00
20,042,278 57 0.00 30,042,376.57
398,603.60 (40,000.00} 358,603.50
165,767.82 (20,000.00) 145,767.62
4528071 20,000.60 85,259.71
53,244 16 40,000.00 93,244.16
662,875.28 0,00 562,675.29
0.00 87.78 87,78

0.00 13.53 13.53
34,349.74 {101.31} 34748 43
34,348.74 6,80 34,349.74
2,647,235.00 (379,750,00) 2,367,485.00
0.00 579.750.00 379.760.00
2,647,235.00 0.00 2,647,235.00
54,229.91 5,000.00 59,279.91
21,100.00 5,000.00 26,100,00
0.00 1,244.75 1,244 75
75,328.97 T1,244.75 86,574.56
219.38 292,50 511,88
34,780.62 7.91478 42,895,41
5,407.50 1,268.13 6,675,658
28,283.00 10,079.58 38,352.58
10,563.00 5,000.00 15,583.00
750,00 {555.00) 186,00
€0,003.50 3%,500.00 104,003.50
0.00 65,388,84 £8,388.89

0.00 505.00 505.00
35,000.00 0,000.00 95,000.00
$,000.00 24 495.00 29,495.00
40,000.00 85,0006,00 125,000.00
£20,230.12 6,400.04 827,230.18




401 GAPITAL IMPROVEMENT FUND

342 Parks & Playgrounds 529 Contracts 0,00 1,785.00 1,785.00
581 Land/Building Improvements 88,804.65 (26,795.00} 62,008.85
410 Safely Director 552 Equipment 0.00 1,354.94 1,354.94
423 Sanitation 552 Equipment 268,615.47 18,017.15 28463262
425 S.CM&R. 551 Land/Building Improvements 0.00 7,700,00 7,700.00
427 Trees & Tree Lawns 582 Equipment 1,000.20 320.98 1,328.98
432 Street Lighting 552 Equipment £0,000.00 (50,000.00) o008
610 Finance Department 552 Equipment 5,000.00 15,000.00 20,000,00
700 General Gov't Lands & Bldgs. 552 Equipment 220,550,46 (185,402.07) 55,148,39
860 Transfers & Refunds 571 Transfers 1,450,8585,71 200,000.00 1.550,955.71
2,084,826,29 0.00 2,084,826.29
489 SEWER IMPRCVEMENTS FUND
428 Sewers & Drains 523 Professional Services 17,500.00 54,704.00 112,204.00
529 Contracts 1,985.98 11,307.00 13,292.98
£53 Construction Centracts 0.00 177,300.00 177.300.00
18,485,899 283,311.00 302,796,98
548 SHELDON ROAD WATER MAIN FUND
429 Sewers & Drains 523 Professional Services Q.00 56,321.76 £6,321.76
691 RETIREES' ACCRUED BENEFITS FUND
850 Retirees 511 Regular Saiaries 200,000.00 32,459.04 T 28245304
713 SW.G.H. Fund
851 Health & Welfare 529 Contracts 109,621.00 554.38 110,175.38
717 UNCLAIMED MONIES FUND
874 Misc. Executive 529 Contracts G.00 8,52462 8,524.52
Tetal Changes 957,908.,47

SECTION 2 Those porfions of Ordinance No. 11244-2022, passed March 29, 2022, which are
inconsistent with the provisions adopted herein, are hereby expressly repealed.

SECTION & Itis found and determined that all formal actions of this Council coneerning
and relating to the adoption of this Qrdinance were adopted in an open meeting of this Councit: and that alf defiberations
of this Gouncll and any of its committees that resulted In formal action were meetings open to the public in compliance

with 2l legal requirements Including Section 121.22 of the Chio Revised Cade.

SECTION 4: This Ordinance is hereby declared to be an emergency measure immediately

necessary for the praservation of the public peace, health, safety and welfare of the municipality and the inhabitants thereof.

Such emergency existing for the further reason that funds must be immediately approprated to the designated accounts to

meet existing financlal obligations of the Gity, Therefore, this Ordinance shall take effect and be In force immediately from
and after its passage and approval by the Mayor.

PASSED:

President of Council

ATTEST: Approved:
Clerk of Councit Mayar

Datg:




401 CAPITAL IMPROVEMENT FUND

SECTION 2: Those portions of Ordinance No. 11244-2022, passed March 29, 2022, which are
inconsistent with the provisions adepted herein, are hersby expressly repealed,

SECTION 2: I Is found ang determined that a¥l formal actions of this Council conceming
and relating o the adoption of this Ordinance were adopied in an open meeting of this Councll; and that ali delberafions
of this Council and any of Its committees that resulted in formal action were meslings open to the public in compliance

with afl legal requirements including Section 121,22 of the Ohia Revised Gode.

SECTION 4: This Crdinance is heraby dedlared to be an emergency measure immadiately

necessary for the praservation of the public peace, health, safety and welfare of the municipality and the inhabitants therecf,

Such emergency existing for the further reason that funds must be immediately appropriated to the designated accounts to

meet existing financial obligations of the City. “Therefors, this Ordinance shall take effect and be in force. immediately from
and after its passage and approval by the Mayor,

PASBED: _
Prasident of Council

ATTEST:

Clerk of Council

Date:

Approved:

Mayor

342 Parks & Playgrounds 529 Contracts 000 1,795.00 1,795.00
551 Land/Building Improvements 88,804.65 (26,785.00) 62,009.65
410 Safely Director £52 Equipment 0.00 1,354.94 1,354.94
423 Sanitation 552 Equipment 28861547 18,01715 284,632.62
425 S.C.M&R. 551 Land/Building Impravements 0.0 7,700.00 7,700.00
427 Trees & Tres Lawns 552 Equipment 1,000.00 329,98 1,329.58
433 Street Lighting 552 Equipment 50,002.00 (50,000.00) 0.00
610 Finance Department 852 Equipment £,000.00 15,000.00 20,000.00
700 General Gov't. Lands & Bldgs. 552 Equipment 220,550.46 (165, 40267 55,148.39
880 Transfers & Refunds 571 Transfers 1.450,955.71 200.000.00 1,650,955.71
2,084,926.29 £.00 2,084,926.29
458 SEWER IMPROVEMENTS FUND
429 Sewers & Drains 823 Professional Services 17,500.00 86,264.00 113,764.00
529 Contracts 1,985,98 20,857.00 22,842 98
553 Construction Contracts 0.00 177,300.00 177,300.00
'19,485.88 284,421.00 313,906.98
548 SHELDON ROAD WATER MAIN FUND
423 Sewers & Drains 523 Professional Services 0.00 £6,321.78 56,321.76
£81 RETIREES' ACCRUED BENEFITS FUND
650 Retirezs 511 Regular Salaries 200,000.00 32,459.04 232.450.04
713 5. W.G5.H. Fund
857 Health & Weifare 529 Cantracts 108,621.00 554.38 110175.38
717 UNCLAIMED MONIES FUND
874 Misc. Exesutive E28 Contracts 0.00 862462 8,524.62
Totat Changes 969,018.47




401 CAPITAL IMPRCVEMENT FUND
342 Parks & Playgrounds

410 Safety Director

423 Sanitation

425 S.C.M.&R.

427 Trees & Tree Lawns
433 Street Lighiing

610 Finance Department

700 General Gov't, Lands & Bldgs,

880 fransfers & Refunds

459 SEWER IMPROVEMENTS FUND
429 Sewers & Drains

548 SHELDON ROAD WATER MAIN FUND
429 Sewers & Drains

891 RETIREES' ACCRUED BENEF{TS FUND
550 Retirees

713 SW.G.H. Fund
851 Health & Welfare

717 UNCLAIMED MONIES FUND
a74 Misc, Executive

§2g
851
B52
5562
561
552
552
552
552
571

523
528
553

523

51

529

528

Contracts
Land/Buiiding Improvements
Equipment
Eguipment
Land/Bullding improvements
Equipment
Eqguipment
Equipment
Equipment
Transfers

Professicnal Sarvices
Contracts
Construction Contracts

Professional Services

Regular Salaries

Contracts

Contracts

0.00 1,795.00 1,795.00
86,804.65 {26,765.00) 62,009.65
0.00 1,354,894 4,354.94
268,615.47 16,017.15 284,632.62
0.00 7,700.00 7,700.00
1,000.00 32998 1,320.98
50,000.00 (80,000.00} 0.00
5,000,00 15,000.00 20,000.00
220,550,456 {165,402.07) 55,148.39
1,450,955,71 200,000.00 1,650,855.74
2,084,926.29 0.00 2,084,328,29
17,500.00 95,264.00 113,764,00
1,085.98 20,857.00 22,842,698
0,00 177.300,00 177.200.00
10.485.98 454,421.00 313,506 98
0.00 56,321.76 58,321.76
200,000.00 32,459.04 222,459.04
108,621.00 554.38 110,175.38
0.00 8,624.62 8,524,652

Totat Changes 969,018.47

SECTION 2 Those pertions of Ordinance Ne. 11244-2022, passed March 29, 2022, which are
incensistent with the provisions adopled herein, are heraby expressly repealed.

SECTION 3! It is found and determined that ali formal actions of this Councli conceming
and relating to the adoplion of this Ordinance were adopted In an open meeting of this Council: and that all deliberations
of this Ceuncil and any of its committess that resulted In Tormat action were mestings apen {o fhe public in compliance

with all tegal requirements including Section 121.22 of the Ohio Revised Code,

SECTION 4: This Ordinance is hereby declared to be an emergency measure immediately

necessary for the preservation of the public peace, health, safety and welfare of the municipality and the inhabitants thereof.

Such emergency existing for the further reason that funds must be immediately appropriated to the designated accourts ta

meet existing financial ebligations of the City. Therefore, this Ordinance shall take effect and be in force immediately from
and after its passage and approval by the Mayor.

FASSED:

President of Gouncit

ATTEST: Approved:
Clerk of Gouncil Mayor

Date:
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CITY OF BROOK PARK, OHIO
ORDINANCE NO:

INTRODUCED BY: MAYOR ORCUTT

AN ORDINANCE ENACTING SECTION 1729.07 OF THE
BROOK PARK CODIFIED ORDINANCES ENTITLED
TNCOME TAX ADMINISTRATOR,'

AND DECLARING AN EMERGENCY

NOW THEREFORE, BE IT ORDAINED, by the Council of the City of Brook Park, State of Ohio, that:

SECTION 1: The Brook Park Codified Ordinances shall be supplemented by enacting a new section
entitled "Income Tax Administrator" to read as follows:

1729.07 Income Tax Administrator.

(2) Establishment. There is hereby established the position of Income Tax Administrator.

(b) Duties. Under the general supervision of the Finance/Tax Director, the Income Tax Administrator

shall perform the following duties:

1. Manage all activities and staff related to the billing, collection, deposits of receipts and posting of the
City’s municipal income tax, admissions tax, hotel tax and parking fees.

2. Maintain accurate and complete records of taxes and parking fees owed and payments received.

3. Posts receipts to proper accounts, balance all receipts and issue a daily cash report to the
Finance/Tax Director.

4. Assure the efficient operation of the City’s income tax computer system; prepare and run reports.
5. Maintain control sheets and reconcile the books at the end of each month.

6. Manage the collection of delinquent income tax accounts; confer with businesses and individuals
delinquent in filing income tax returns; set up schedules for paying taxes owed.

7. Manage the establishment and maintenance of income tax accounts; ensure that all revenues are
charged and tax liabilities assigned to the proper cities and/or accounts.

8. Supervise, train and evaluate performance of department staff: instruct employees in proper methods
of audit procedures and office operations.

I
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9. Supervise the auditing of financial records to ensure compliance with income tax withholding
provisions as defined in the City Tax Code.

10. Assist in the interpretation and answering of questions concerning the City Tax Code.

11. Review and authorize written correspondence or form letters sent to taxpayers, accountants,
attorneys, or other authorized representatives, or filed with the Income Tax Department.

12. Supervise the audit and processing of incoming tax returns and payments; validate reported liability
on returns; the accuracy of math computations on income tax forms, financial records and other

documents; issue assessments when warranted.

13. Testify in court concerning information compiled through the auditing of income tax refurns and
supporting documents; issue summons and subpoenas.

14. Generate, disseminate, and coordinate information necessary for the efficient operation of the
department.

15. Attend City Council meetings, and provide reports on the status of projects and activities as
requested by the Finance/Tax Director.

16. Assist in budget preparation.
17. Plan, organize, prioritize, complete and communicate work within established deadlines.

18. Perform various administrative tasks and other duties as required by the Finance/Tax Director.

{c)  Desired Minimum Qualifications.

1) Bachelor’s Degree in accounting, finance or related discipline from an accredited college
or university;
1i) Three (3) or more years of municipal income tax or related experience, ot

iii)  Any equivalent of education and experience with significant municipal income tax
experience substituting formal post-secondary education.

iv) Working knowledge of applicable federal, state and local statutes. High degree of
computer literacy. Proficient in the use of word processing and spreadsheet applications.

V) Ability to maintain confidentiality in department matters.

(d)  Compensation. The salary of the Income Tax Administrator shall be fixed by
Council.

(¢)  Appointment. The Income Tax Administrator shall be appointed by the Finance/Tax Director
and serve at the pleasure of the Finance/Tax Director.




SECTION 2: The money needed to complete the aforesaid transaction shall be paid from Fund 210,
City Income Tax Fund.

SECTION 3: That it is found and determined that all formal actions of the Council of the City of
Brook Park concerning and relating to the adoption of this Ordinance were adopted in an open meeting
of such body, and that all deliberations of the Council of the City and any of its committees that resulted
in such formal action were in meetings open to the public, in compliance with all legal requirements
including Section 121.22 of the Ohio Revised Code.

SECTION 4: This Ordinance is hereby declared to be an emergency measure immediately necessary
for the preservation of the public peace, health, safety and welfare of said City, and for the further
reason to create an Income Tax Administrator position, provided this Ordinance receives the affirmative
vote of at least five (5) members elected to Council, it shall take effect and be in force immediately upon
its passage and approval by the Mayor; otherwise, from and after the earliest period allowed by law.

PASSED:
PRESIDENT OF COUNCIL
ATTEST: APPROVED:
Clerk of Council MAYOR
DATE

| HEREBY APPEOVE THE wiTii
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City of Brook Park

Council Agenda Request Form

From: Mayor's Office Date: Thursday, December 15, 2022

Requestors Name(s): Mayor Orcutt

Title of Legislation or Purpose of Reguest:

AN ORDINANCE ADOPTING A PROCUREMENT POLICY FOR ALL
PURCHASES UTILIZING FEDERAL FUNDS, AND DECLARING AN
EMERGENCY

Meeting Agenda Placement: Placed on the 12/20/2022 Caucus
Agenda under Discussion and Introduction at the 12/20/2022 Council
Meeting

Date Request Received by Council Office: Click to enter a date.
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CITY OF BROOK PARK, -OHIO

ORDINANCE NO:

INTRODUCED BY: MAYOR QORCUTT

AN ORDINANCE ADOPTING A PROCUREMENT POLICY FOR ALL PURCHASES
UTILIZING FEDERAL FUNDS, AND DECLARING AN EMERGENCY

WHEREAS, the Federal Goveroment has mandated that
municipalities utilizing féderal funds establish and follow a.
Procurement Policy; and

WHEREAS, the City of Brook Park (City), on a regular basis,
receives federal funds through grants and other sources; and

WHEREAS, it 1is necessary for the City of Brook Park to

establish a Procurement Policy for purchases using federal funds.

NOW THEREFORE, BE IT ORDAINED, by the Counecil of the City of
Brook Park, State of Ohio, that:

SECTION 1: The City hereby adopts the Procurement Policy
attached as Exhibit “A”.

SECTION 2: It is found and determined that all formal actions
of this Council eencerning and relating to the adoption of this
Ordinance were adeopted in an open meeting of this Council, and that
all deliberations of this Council and of any eof its committees that
resulted in such formal action were in meetings open to the public
in compliance with all legal reguirements, including Secticns
121.22 of the Ohio Revised Code.

SECTION 4: This Ordimance is hereby declared to be an
emergency measure immediately necessary for the preservation of the
public peace; health; safety and welfare of said City, and for the
further reason to adopt the Procurement Policy for all purchases
utilizing federal funds; provided this Ordinance receives the
affirmative vote of at least five (5) members elected to Council,
it shall take effect and be in ferce immediately upon its passage
and approval by the Mayor; otherwise, from and after the earliest

period allowed by law.




PASSED:

PRESIDENT QF COUNCIL

ATTEST: - APPROVED;:

Clerk of Council MAYOR

DATE

| HEREBY APPUOVE THE WITHIN
INS
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CITY OF BROOK PARK -

PROCUREMENT POLICY FOR ALL o
PURCHASES UTILIZING FEDERAL FUNDS

This policy has been adopted by the City of Brook Park to assure that the City utilizes
federal funds in compliance with the Code of Federal Regulations (CFR), Title 2 Paris
200.318 10 200.326.

3 Genetal Procurement Standards {2 CFR Part 200.318)

A, Pracurements by the City when ufilizing federal funds shall conform to applicable.
Federal law and the standards identified in this policy.

B. The City shall maintain oversight 1o ensure that contractors perform in agcordance
with the terms, conditions, and specifications of their contracts or purchases.

C. No employee, officer, or agent of the City may pariicipate in the selection, award,
or administration of a coniract supported by a Federal award if he or she has a reaf
or apparent conflict of inferest. Such a conflict of interest would arise when the
employee, officer, or agent, any member of his or her immediate family, his or her
pariner, or any organization which employs or is abotit to employ any of the parties
indicated herein, has a financial or other interest in or a tangible personal benefit
from a firm considered for a contract. The officers, employees, and agents of the
City may nelther solicit nor accept gratuities, favors, or anything of menetary value
from contractors or pariies to subconiracts. Any Employee determined fo be in
violation of this section could be subject to discipline action up to and including
termination. Any Elected Official determined to be in violation of this section could
be subject to prosecution and/or recall of their position. (See the City's Ethics
Palicy.)

D.  The City will consider consolidating or breaking out procurements to obtain a more
ecohomical purchase. Where appropfiate, an analysis will be made of lease versus
purchase alternatives, and any other appropriate analysis to determine the most
economical approach.

E. The City, to the extent poessible, shall utilize state and local intergovernmental
agreements or inter-entity agreements where appropriate for procurement or use
of common or shared goods and services.

F. The City, to the extent possible, shall utilize federal excess and surplus property in
lieu of purchasing hew equipment and property whenever such use is feasible and
reduces project costs.

G.  The Gity, fo the extent possible, shall utilize use value engineefing clauses in
contracts for construction projects of sufficient size fo offer reasonable




opportunities for cost reductions. Value engineering is a systematic and creative
analysis of each contract item or task to ensure that its essentfial function is
provided at the overall lower cost.

The City, to the extent possible, shall award contracts only to responsible
contractors possessing the ability to perform successillly under the terms and
conditions of a proposed procurement. Consideration will be given to such matters
as confracter integrity, compliance with public policy, record of past performance,
and financial and technical resources. (See also 2 CFR §200.213 Suspension and
Debatment and R.C. § 9:242, 125.25, 153.02 and 5513.06.)

The City, to the extent possible, shall maintain records sufficient to detail the history
of procurement. These records will include but are not necessarily fimited to the
following:

Rationale for the method of procurement;
Seiection of contract type;

Contractor selection or rejection; and
The basis for the contract price.

SRS

The City, o the extent possible, shall utilize a time and materials type confract orily
after a determination that no other contract is suitable and if the contract includes
a ceiling price that the contractor exceeds atits own risk. Time and materials type
confracts are defined as a contract whose cost fo the City is the sum of:

1. The actual cost of materials; and

2. City labor hours charged at fixed hourly rates that reflect wages, general
and administrative expenses, and profit.

The City, to the extent possible, shall, in accordance with good administrative
practice and sound business judgment, utilize mediation and binding arbitration for
the seitfement of all coniractual and administrative issues arising out of
procurements. These issues include, but are not limited to, source evaluation,
protests, disputes, and claims.

Competition (2 CFR Part 200.319)

All progurement transactions must be conducted in a manner providing full and
open competition consistent with the standards of this section. To ensure objective
contractor performance and eliminate unfair competitive advantage, contractors
that develop or draft specifications, requirements, statements of work, or invitations
for bids or requests for proposals must be excluded from competing for such
procurements. Some of the situations considered to be restrictive include but are
nof limited to:




7.

Placing unreasonable requirements on firms for them to qualify to do
business;

Requiring unnecessary experierice and excessive bonding;

Noencompetitive pricing practices between firms or between affiliated
cofipanies;

Noncompetitive contracts to consultants that are on retainer coniracis;
QOrganizational conflicts of inferest;

Specifying only a "brand name” product instead of aflowing "an equal”
product to be offered and describing the performance or other relevant

requitements of the procurement; and

Any arbitrary action in the procurement process.

The City shall conduct procurements in & manner that prohibits the use of statuton!y
or administratively imposed state, local, or fribal geographical preferences in the
evaluation of hids or proposals, except in those cases whefe applicable Federal
statutes expressly mandate or encourage geographic preference. Nothing in this
section preempts state licensing laws. When contracting for architectural and
engineering (A/E) services, geographic location may be a selection criterion
provided its application leaves an appropriate number of qualified firms, given the
nature and size of the project, to compete for the contract.

The City ensures that all solicitations:

1.

Incorpotate a clear and accurate description of the technical requirements
for the material, product, or service to be procured. Such description must
not, in competitive procurements, contain features which unduly restrict
competition. The description may include a statement of the gualitative
nature of the material, product or service o be procured and, when
necessary, must set forth those minimum essential characteristics .and

standards o whieh it must confirm if it is to satisfy its intended use. Detailed

product specifications should be avoided if at all possible. When it is
impractical or uneconomical to make a clear and accurate description of the

technical requirements, a "brand name or equivalent" description may be

used as a means io define the performance or other salient requirements of
procurement. The specific features of the named brand which must be met
by offers must be clearly stated; and

Identify all requirements which the offerors must fulfill and all other factors
to be used in evaluating bids or proposals.
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The City shall ensure that all pregualified lists of persons, firms, or products which
are used in acquiring goods and services are current and include enough qualified
sources 1o ensure maximum open and free competition. Also, the City shail not
preclude potential bidders from qualifying during the solicitation period.

Methods of Procurement to be Followed (2 CFR Part 200.320)

The City shall use one of the foilowing methods of procurement when purchasing items
with federal funds.

A

Procurement by micro-purchases. Procurement by micro-purchase is the
acquisition of supplies or services, the aggregate dollar amourit of which does not
exceed the micro-purchase threshold of $10,000. To the extent practicable, the
City shall distribute micro-purchases equitably among qualified suppliers. Micro-
purchases may be awarded without soliciting competitive quotations.

Procurement by small purchase procedures. Small purchase procedures are
those relatively simple and informal procurement methods for securing services,

supplies, or other property that do not cost more than the Simplified Acquisition

Threshold {$50,000). if small purchase procedures are uséd, price or rate
duotations must be obtained from an adequate number of qualified sources.

Procurement by sealed bids (formal advertising). Bids are publicly solicited, and
a firm fixed price contract (lump sum or unit price) is awarded to the responsible
bidder whose bid, conforming with all the material terms and conditions of the
invitation for bids, is the lowest in price. The sealed bid method is the preferred
method for procuting construction, if the conditions in paragraph (c)(1) of this
secfion apply.

1. For sealed bidding to be feasible, the following condifions should be
present:

i a complete, adequate, and realistic. specification or purchase
description is available;

ii. Two or rore responsible bidders are willing and able to compete
effectively for the business; and

ili. The procurement lends itself to a firm fixed price confract and the
selection of the successful bidder can be made principally based on
price;

2. If sealed bids are used, the following reguirements apply:

i Bids must be solicited from an adequate number of known suppliers,
providing them sufficient response prior to the date set for opening




the bids, for local, and fribal governments, and the invitation for bids
must be publicly adveitisements;

if. The invitation for bids, which will include any specifications and
periinent attachments, must define the items or services for the
bidder to properly respond;

iil. Al bids will be opened at the time and place prescribed in the
invitation for bids, and for local and tribal governments, the bids must
b& opened publicly;

iv. A firm fixed price contract award will be made in writing to the lowest
responsive and responsible bidder. Where specified in bidding
documents, factors such as discounts, transportation cost, and fife
cycle costs must bé considered in deterivining which bid is lowest.
Payment discounts will only be used to determine the low bid when
prior experience indicates that such discounis are usually taken
advantage of; and

v, Any or all bids may be rejected if there is a sound documented
reason. ‘

Procurement by competitive proposals. The technique of competitive proposals is
normally conducted with more than one source subrnitting an offer, and sither a
fixed price or sot-reimbursement type contract is awarded. It is generally used
whén conditions are not appropriate for the use of sealed bids. If this method is
used, the following requirements apply:

1.

quuests for proposals must be publicized and identify all evaluation factors
and their relative importance. Any response fo publicized requests for
proposals must be considered to the maximum extent practical,

Proposals must be solicited from an adequate number of qualified sources;

The non-Federal entity must have a written method for conducting technical
evaluations of the proposals received and for selecting recipiérits;

Contracts must be awarded {o the responsible firm whose proposal is most
advaniageous to the program, with price and other factors considered; and

The non-Federal entity may use competitive proposal procedures for
qualifications-based procurement of architeciural/engineering (A/E)
professional services whereby tompetitors’ qualifications are evaluated, and
the most qualified competitor is selected, subject to negotiation of fair and
reasonable compensation. The method, where price is not used ds a
selection factor, can only be used in procurement of A/E professional




V.

A.

services. It cannot be used to purchasé other types of services though A/E
firms are a potential source to perform the proposed effort.

Procurement by nOncompefitive proposals. Procurement by noricompetitive
proposals is procurement through solicitation of a proposal from only one source
and may be used only when one or more of the following circumstances apply:

1.
2.

The item is available only from a single source;

The public exigency or emergency for the requirement will not permit a
delay resulfing from competitive solicitation;

The Federal awarding agency or pass-through entity expressly authorizes
noncompetitive proposals in response fo a written request from the non-
Federal enfily;

After solicitation of several sources, competition is determined inadequate;
or

The federal funds aré received via an Assistance to Firefighter Grant (AFG),
which otherwise complies with all provisions set forth in this policy. This
exception is detained in Section IX.

Contracting with_Small and Mmorlm Busnrlesses= Womien's Business
Enterprises, and Labor Surplus Area Firms (2 CFR Part 200. 321}

The City shall take all necessary affirmative steps to assure that miinority
businesses, women's business enterprises, and labor surplus area firms are used
when possible.

Affirmative steps mustinclude:

1.

Placing qualified small and minority businesses, and women's businéss
énterprises on solicitation lists;

Assuring that small and minority businesses, and women's business
enterprises are solicited whenever they are potential sources;

Dividing total requirements, when economically feasible, into smaller tasks
or guantiies to permit maximum participation by small and minority
businesses, and wemen's business enterprises;

Establishing delivery schedules, wheré the requirement permits, which
encourage participation by small and minofity businesses, and woimen's
business enterprises;
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5. Using the services and assistance, as appropriate, of such organizations as
the Small Business Administration and the Minority Business Developmeit
Agency of the Department of Commerce; and

6. Requiring the prime contragtor, if subcontracts are to be lef, fo take the
affirmative steps fisted in paragraphs (1) through (5) of this section.

Contiract Cost and Price (2 CFR Part 323)

The City shall perform a cost or price analysis in connection with every
procurement action in excess of the Simplified Acquisition Threshold ($250,000)
including contract modifications. The method and degree of analysis is dependent
on the facts surrounding the particular procurement situation, but as a starting
point, The City shall make independent estimates before receiving bids or
proposals.

The City shall negotiate profit as a separate element of the price for each contract
in which there is no price competition and, in all cases, where cost analysis is
performed. To establish a fair and reasonabie profit, consideration must be given
to the complexity of the work to be performed, the risk borne by the confractor, the
contractor's investment, the amount of subcontracting, the quality of its record of
past performance, and industry profit rates in the surrounding geographical area

for similar work.

Costs or prices based on estimated costs for contracts under the Federal award
are ailowable only fo the extent that costs incurred, or cost estimates included in
negotiated prices would be allowable for the City.

The cost plus a percentage of cost and percernitage of constfuction cost methods
of contracting must not be used.

Federal Awarding Agency or Pass-Through Entity Review (2 CFR Part
200.3243

The City shall make available, upon request of the Federal awarding agency or
pass-through entity, technical specifications on proposed procurements whera the
Federal awarding agency or pass-through entity believes such review is needed to
ensure that the item or service specified Is the one being proposed for acquisition.
This review generally will take place prior fo the time the specification is
incorporated into a solicitation document.

The City shall make available upon request, for the Federal awarding agency or
pass-through entity pre-progurément review, procurement documents, such as
requests for propoesals or invitations fer bids, or indepehdent cost estlmates when:




1. The non-Federal entity's procurement procedures or operation fails to
comply with the procurement standards in this part;

2. the procurement is expected to.exceed the Simplified Acquisition Threshold
and is o be awarded without competition or only one bid or offer is received
in response to a solicitation;

3. The procurement, which is expecfed to exceed the Simplified Acquisition
Threshold, specifies a "brand name" product; .

4. The proposed contraci is more than the Simplified Acquisition Threshold
and is to be awarded to other than the apparent low bidder under a sealed
bid procurement; or

5. A proposed contract modification changes the scope of a contract or
increases the contract amount by more than the Simplified Acquisition
Threshold.,

C.  TheCity is exempt from the pre-procurement review in paragraph (b) of this section
if the Federal awarding agency or pass-through entity determines that its
procurement systems comply with the standards of this part,

1. The City may request that fts procurement system be reviewed by the
Federal awarding agency or pass-through entity to determine whether its
system meets these standards for its system to be certified. Generally,
these reviews must occur whers there is-continuous high-dollar funding, and
third-party contracts are awarded on a regular basis.

2. The City may self-certify its procurement system. Such self-ceriification
must not fimit the Federal awarding agency's right to survey the system.
Under a self-certification program, the Federal awarding agency mayrely on
written assurances from the City that it is complying with these standards.
The Gity must cite specific policies, procedures, regulations, or standards as
being in compliance with these requirements and have ifs system available
for review.

Vil. Bonding Reduirements (2 CFR Part 200-325)

For construction or fac_ility improvement contfacts or subconiracts exceeding ihe
Simplified Actjuisition Threshold, the Federal awarding agency or pass-through entity may
accept the binding policy and réquirements of the City providing that the Federal awarding
agency or pass-through entity has made a détermination that the Federal interest is
adequately protgcted. If such a determination has not been made, the minimum
requirements must bé as follows:
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1. A bid guaranteé from each bidder equivalent to five percent of the bid price.
The "bid guarantee" must consist of a firm commitment such as a bid bond,
certified check, or other negotiable instrument accompanying a bid as
assurance that the bidder will, upon acceptarice of the bid, execute such
contractual documents as may be required within the fime specif ied.

2. A performance bond on the part of the contractor for 100 percent of the
contract price. A "performance bond" is one executed in connection with a
contract fo secure fulfiilment of all of the contractor’s obligations under such
conhtract.

3. A payment bond on the part of the contractor for 100 percent of the contract
price. A “payment bond" is one executed in connection with a coniract to
assure payment as required by law of all persons supplying labor and
material in the execution of the work provided for in the contract.

GContract Provisions (2 CFR Part 200.326)

in additior; fo other provisions required by the Federal agency or non-Federal entity, all
confracts made by the City under the Federal award must contain provisions covering the
following, as applicable.

A

Coniracts for more than the simplified acquisition threshold currently set at
$250,000, which is the inflation adjusted amount determined by thé Civilian Agency
Acquisition Council and the Defense Acquisition Regulations Coungil {Councils) as
authorized by 41 US.C. 1808, must address administrative, contractual, or legal
remedies in instances where contractors violate or breach contract terms, and
provide for such sanctions and penalties as appropriate.

All contracts in excess if $10,000 must address termination for cause and for
convenience by the Cily including how it will be affected and the basis for
settlement.

Equipment Empleyment Opportunity. Except as otherwise provided under 41 CFR
Part 60, all contracts that meet the definition of "federally assisted construction
contract” in 41 CFR part 60-1.3 must inclide the equal opportunity clause
provided under 41 CFR 61-1.4(b), in accordance with Executive Order 11248,
"Equal Employment Opportunity” (30 FR 12319, 12935, 3 CFR Part, 1964-1965.
Comp.; p. 339), as amended by Execufive Order 11375, "Amending Executive
Order 11246 ‘Relating fo Equal Employment Opportunity” and implementing
regulations at41 CFR Part 60, "Office of Federal Contract Compliance Programs,
Equal Employment Opportun[ty Department of Labor."

Davis-Bacon Act; as amended (40 U.S.C. 3141-3148). When required by Federal -
program legislation, all prime construction contracts in excess of $2,000
awarded by the City mustinslude a provision for compliance with the Davis-Bacon




Act (40 U.S.C. 3141-3144, and 3146-3148) as supplemented by Depariment of
Labor regulations (29 CFR Part 5, "Labor Standards Provisions Applicable fo
Confracts Covering Federally Financed and Assisted Construetion"”). In
accordance with the statute, contractors must be reguired te pay wages to laborers
and mechanics at a raté not less than the prevailing wages specified in a wage
determination made by the Secretary of Labor. In addition, contractors must be
required to pay wages not less than once a week. The non-Federal entity must
place a copy of the current prevailing wage determination issued by the Depariment
of Labor in each solicitation. The decision to award a contract or subcontract must
be conditioned upon the acceptance. of the wage determination. The City shall
report all suspected or reported violations to the Federal awarding agency. The
confracts must also include a provigion for compliance with the Copeland "Anti-

Kickback” Act" (40 U.S.C. 38145), as supplemented by thé Department of Labor
Regulations (28 CFR Part 3, "Contractors and Subcontractors on Public Building
or Public Work Financed in Whoie or in Part by Leans or Granis from The United
States”). The Act provides that each contractor or subrecipient must be prohibited
from mducmg, by any means, any person employed in the construction, completion,

or repair or public wark, o give up any part of the compensation to which he or she
is otherwise entitled. The non-Federal entity must report all suspected or reported
viciations to the Federal awarding agency.

Contract Work Hours and Safety Standards Act (40 U.S.G. 3701-3708). Where
applicable, all contracts awarded by the non-Federal entity in excess of $100,000
that involve the employment of mechanics or laborers must include a provision
for compliance with 40 U.8.C 3702:and 3704, as supplemented by Department of
Labor Regulations (29 CFR Part 5). Under 40 U.8.C. 3702 of the Act, each
contractor must be required to compete the wages of every mechanic and laborer
on the basis of a standard work week of 40 hours. Work in éxcess of the standard
work week is permissible provided that the worker is compensated at a rate of not
less than one and a halftime the basis rate of pay for all hours worked in excess of
40 hours in the work week. The requirements of 40 U.S.C. 3704 are applicable fo
construction work and provide that no laberer or mechanic must be required to work
it surroundings or under working condifions which are unsanitary, hazardous or
dangerous. These requiremenis do not apply to the purchases of supplies or
materials or articles ordinarily available on the open market, or contracts for
fransportation of franstission of intelligence.

Rights to Inventions Made Under a Contract or Agreement. If the Federal award
meets the definition of "funding agreement” under 37 CFR §401.2(a) and the
reciplent or subrecipient wishes o enter into a contract with a small business firm
or nonprofit organization regarding the substitution of parties, assignment or
performance of experimental, developmental, or research work under that "funding
agreement,” the recipient orsubrecipient must comply with the requirements of 37
CFR Part 401, "Rights to Invetitions Madé by Nonprofit Organizations -and Small
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Business Firms Under Government Grants, Coniracis and Cooperative
Agreements," and any implementing regulations issued by the awarding agency.

Clean Air Act (42 U.8.C. 7401-76714.} and the Federal Water Pollution Control Act
(33 U.S.C. 1251-1387), as amended. Contracis and subgranis of amounts in
excess of $150,000 must contain a provision that requires the non-Federal award
to agree to comply with all applicable standards, orders or regulations issued
pursuant to the Clean Air Act (42 U.S.C. 7401-7671q.) and the Federal Water
Pollution Control Act as amended (33 U.S.C. 1251-1387). Violations must be
reporfed to the Federal awarding agency and the Regional Office of the
Environmental Protection Agency (EPA).

Debarment and Suspension (Executive Orders 12549 and 12689). A contract
award (see 2 CFR 180.220) must noi be made to parties listed on the governmerit
wide exclusions in the System for Award Management (SAM), in accordance with
the OMB guidelines at 2 CFR 180 that implement Exscutive Orders 125489 (3 CFR
Part 1986 Comp., p. 189) and 12689 (3 CFR Part 1989 Comp., p. 235),
Department and Suspension." SAM Exclusions contains the names of parties
debarred, suspended, or otherwise excluded by agencies, as well as parlies
declared ineligible under statutory or regulatory authority other than Execufive
Crder 12548.

Byrd Anti-Lobbying Amendment (31 U.S.C. 1352). Contractors that apply or bid
for an .award exceeding $100,000 must file the required ceriification. Each tier
certifies to the tier above that it will net and has not used Federal appropriated
funds o pay any person or organization for influencing or attempting to influence
an officer or employee of any agericy, a meémber of Congress, officer or employee
of Congress, oran employee of a member of Congress in connection with obtaining
any Federal contract, grant or any other award covered by 31 U.S.C. 1352. Each
tier must also disclose any lobbying with non-Federal funds that takes place in
connection with obtairiing any Federal award. Such disclosures are forwarded from
each tier up fo the non-Federa! award.

See §200.322 Procurement of recovered materials if applicabls.

(§200.322 Procurement of recovered materials: A Non-Federal enfity that is a stafe
agency or agency of a political subdivisioni of a stafe and its contractors must comply”
with Section 6002 of the Sofid Waste Disposal Act, as amended by the Resource
Conservation and Recovery Act. The reguirements of Section 6002 include
procuring only items designated in guidelines of the Environmental Protection
Adency {EPA) af 40 GFR pait 247 that contain the highest percentage of recovered
materials practicable, consistent with mamfammg a safisfactory level of competition,
where the purchase price of the item exceeds $10,000 or the value of the quantity
aequired during the precedmg fiscal year exceeded $10, 000; procuring solid waste
management services in a manner that maximizes energy
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and resource recovery; and establishingan affirmative. procuremert program for
procurement of recovered materials identified in the EPA guidelines.)

iX. Assistance to Firefighter Grant (AFG)

in addition to Ohio's ownh state purchasing program, Ohio also permits political
subdivisions fo purchase via other state or nafional joint purchasing programs.
Specifically, R.C. 8.48 Ooint purchasing programs) provides:

(A)  As used in this section, "political subdivision® has the same meanihg
as in section 2744.01 of the Revised Code and includes a county
hospital as defined in section 339.01 of the Revise Code.

(8) A political subdivision may do any of the following:

Fekk

{(2) Parlicipate in a joint purchasing program operated by or through a
national or state association of political subdivisions in which the
purchasing political subdivision is eligible for membership.

Feerke

The Department Homeland Security-Federal Emergency Management Agency requires
competitive bidding in the use of Assistance to Firefighter Grant (AFG) program funds.
Title 44, Section 152 governs most of the AFG program generally. However, 2 C.F.R.
Sections 200.317 to 200.327 establishes specific, uniform requirements for grants. {See
Sections 1 to VIl above.)

44 C.F.R Section 13.36(b){5) provides specific authority for an award grantee to enter
into intfergovernmental agreements to save money by avoiding duplication of effort. FEMA
leaves the means of procurement to the grantee's discretion, providing the grantee's
standards conform to local, state and federal law. See 44 C.F.R. Section 13.36(b)(1).
Since the most sfficient option for most state and local entities is to piggyback an existing
competitively awarded grant, state and local laws generally promote intergovernmental
agreements. As set forth above, Ohio has taken this position as well,

Therefore, the City may procure vehicles, equipment or other items which are the subject
of an AFG award utilizing the State of Ohio Gooperative Purchasing Program established
by the Ohio Department of Administrative Services:

In addition, the City may utilize other state of national joint purchasing programs that also
comply with the provisions set forth in Sections [ through VIl above.
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An example of such a non-Ohie State program is Sourcewell. Sourcewell is a State of
Minnesota local government agency and service cooperative created under the law of the
State of Minnesota (Minnesota Statutes Section 123A. 21) that facilitates a competitive
public solicitation and contract award process for the benefit of its 50,000+ participating
enfities across the United States and Canada. Sourcewell's soliczta’aon pragess complies
with State of Minnesota law and policies and résults in cooperative ¢ornitracting solutions
from which Sourcewell’s participating entities procure equipment, products, and services.

In the United States, Sourcewell's contracts are available for iise by, amorig others,

federal and state governmental entities, cities, fowns and counties, non-profit entities and
other public entities.

The request for proposal process generally includes a pre-proposal conference, proposal
submissions, a review of proposal requirements, opening of proposals (bids}), valuation
of the bids, and awards. Successful proposals are awarded a contract consistent with
Minnesota law. Sourcewell also complies with the mandates of both the federal bidding
requirements and R.C. 9.48.

[n addition to Soureewell, other possible cooperative purchasing programs would include
NPP.Gov and the National Joint Powers Alliance (NJPAN).

Finally, the intergovernmental agreement (Sourceivell, et al. ) alone does not satisfy the
City's statutory duties for FEMA. The responsibility for meeting federal requirements
(reporting, record keeping, etc.} continues to lie with the City. Therefore, the Gity must
continue fo perform its own dug diligence to ensure that procedures comply with federal
and state regulations.

Adopied:
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CiTY¥ OF BROCK PARK, QHIO

ORDINANCE NO:

INTRODUCED BY: MAYOR QRCUTT

AN ORDINANCE
AMENDING CERTAIN SECTIONS OF THE ADMINISTRATIVE
CODE TO PROVIDE ADJUSTMENTS IN COMPENSATION FOR
EMPLOYEES OF THE CITY, OTHER THAN ELECTED OFFICIALS OR
THOSE COVERED UNDER NEGOTIATED LABOR CONTRACTS
AND DECLARING AN EMERGENCY

WHEREAS, it is the desire of the Council of the City of Brook
Park to provide adjustment in compensation for employees of the
City, other than elected officials, who are not specifically
covered in negotiated labor contracts, and also to provide
adjustment in rates covering employvees; and

NOW THEREFORE, BE IT ORDAINED, by the Council of the City of
Brook Park, State of Ohic, that:

SECTION 1: The ™Salary Schedule” £for the year 2022 is
attached hereto and marked Exhibit “&,” and made a part hereof as
if fully rewritten herein and are hereby adopted. Those said
Sections of the Codified Ordimances specifically enumerated in the
attached “Salary Schedule” are hereby amended accordingly.

SECTION 2: The compensation provided in the "“Salary
Schedule” for the year 2022 shall remain in effect until duly
changed.

SECTICN 3: The "Salary Schedule 20227 as enacted by Ordimiance
11249-2022, passed April 1, 2622 is hereby specifically repealed.

SECTION 4: The money needed for the aforesaid transaction
shall be paid frem funds theretofore appropriated or to be
approprigted for said purpose.

SECTTON 5: It is found and determined that all formal
actions of this Couneil concerning and relating to the adoption of
this Ordinance were adopted in an open meeting of this Council,
and that all deliberatiens of this Council and of any of its
committees that resulted in such formal action were in meetings
open to the publie in compliance with all legal reguirements,
including Section 121.22 of the Ohioc Revised Code. -




SECTION 6: This Ordinance is hereby declared to be an
emergency measure immediately necessary for the preservation of the
public peace, health, safety and welfare of said City, and for the
further reason to provide adjustments in compensation without undue
delay; provided this ordinance reteives the affirmative vote of at
lgast five (5) members elected to Council, it shall take effect and
be in force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest period allewed by law.

PASSED:
PRESIDENT OF COUNCIL
ATTEST: APBROVED:
Clerk of Council MAYOR
DATE

I HEREBY APPROVE THE WITHIN
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SALARY SCHEDULE
Ordinance

Title

AMENDED TO READ 2022

121.021(b)

Clerle Of Couneil

121.03 (b).

Assistant Cletlc Of Coungil

2022 Minimnm 2022 Maximwm

n ?\‘

121.08 (b) _ |Part Time Assistant Clerk of Council
131.03 (b)  {Executive Assistant tothe Mayor

131.06 (b)  |[Temporary Clerical

131.07 (a).  |C.O.E. Assistant Office Clerk

131.08 (e} |Commissioner of Admin. Services (H.R.)
131.09 (c) |Clerk of Mayor's Courf

131.11 (d) jCommissioner of Purchasing

13113 @ |Commissioner of Economic Development
133.02 © Assistant Law Director

133.03 © Administrative Assistarit to thie Law Director
133.061 © _ |Pait Time Assistant Law Director-Class #2
133.07 (b)  |Law Department Clérk

133.062. Assistant Law Director- Clags #3

137.02 (b)  |Assistant Finance Director

139.01 (b) _ [Director of Public Safety

139.07 ©. Sthool Crossing Guards

136,11 Safety Forees High Risk Board

140.03 (b)  |Electrical Inspector

140.04 (b) _ |Plumbing Inspector

141,03 (a)  |Police Chief

141.03-(a)  |Police Captain

142.07®.  |Auxiliary Police

143.03 {a) Fire Chisf

143.03(a)  [Assistant Fire Chief

145.01 Director of Public Service

145.15 {(b)  |Summer Grass Cutters

$57,258.01 $68,108.87
$43,170.50 $54,021.36
$10.85 $17.97
$63,912.69 $74,550.78
$10.85 $17.97
$10.43 $24,91
$72,563.27 $79,000.00
$52,000.00 $65,761,89
$0.00 $0.00}
$70,000.00 $88,509.59
$41,646.80 $52,497.65
 $56283.82]  $67,405:94
$13,021.02 $33,073.66
$10.85 $17:97
 $63.533.98]: - .374:656:11
$81,819:901 .. $92:536:07
$77,000.60 $92,000.00
$8,165.01 $10,206.79
$0.00 $0.00.
$21,261.10 $21,261.10
$21,261.10 $21,261.10
$97,297.15 $114,891.37
$90,221,69 $107,444.71
$13.56 $20.36
$97,297.15 $114,891.37
$90,221.69 $107,444.71
$83,000.00 $99,500,00
$10.43 $13.17
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147.01 (g)  |Comrnissioners of Parks and Playgrounds ¥ $1,251.54 $1,251.54
147.02.€  |Director of Recreation $75.500,00 $89,5606.00
147.08 (b} |Playground Snpervisor $10.23 $15.96
147,12 (b) Pool Lifeguard $10.00 $15.96
147,12 (b)  |Lifeguard w/ Safety Instrictor Card W.S.1. $10.00 $15.96
147.13 (b) __ [Front Counter Attendant $10.00 3$16.78
114714 (b} [Roving Supervisor $10.00 $15.96
147.154b)  |Arts and Crafts Instructor $10.00 $15.96
147.164(b)  |Asst. Arts and Crafis Instructor $10.00 $15.96
147.17 (b)  |Athletic Program Instructor $10.00 $15.96
147.18 (b) _ {Part Time Parks and Playground Instructor $10.00 $15.96:
147.20.©& Part Time,Concession Stand Supervisor $10.00 $15.96
147.21°0 | Asst. Part-time Conoession Stand Manager $10.00 $15.96
147.23 ©  |Recreation Building Atfendant $10.00 $15.96
14728 ©  |Recreation Cleaning Supervisor $10.00 $15.96
147.28©  ‘|Recreation Cleaning $10.00 $15.96
147.33(d))  |{Commissioner of Leisure Time Adtivities $0.00 $0.00
149.03 Civil Service Commission * $1,200.,00 $1,200.00
149.04 (¢) |Permanent Part-time Civil Service Secretary $16.28 $22.58.
149.06 (bY _ |Civil Service Legal Advisor $18,408.34 $18,408.34
1101.06. Planning Commission * $1,200.00 $1.200.00
Board of Zoning Appeals * $1,200.00 $1,200.00

1725.01 (a) |Tax Review Board Member * $1,200.00 $1,200.00
1729.02.(by {Director of Taxation $80,997.98 $91,427.48
1729.06.(b). |Assistant Pari-time Tax Cletk $10.00 $17.97
1729.07 Income Tax Administrator $70:000:00] . -$85.000:00.
1171.03 Magistrate Class I $29,606.50 $29,606.50
171.035 Magistrate: Class JI $10,850.85 $15,191.19.
171.04 Mediator $10,850.85 $15,191.19
141.15 Full Tithe Jailer $34,306.05 $45,156.90
141.16 Part Time. J4iler $15.00 $25.50
140.02 Building Commissioner $84,270.31]° . - $105,000°00
139.093 Part Time Clerks Safety Department 18.26 $22.06

*Boards & Commissions effective date of annual $1,200.00 per year ($100.00 per month) shall be May 2,.2016
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CITY OF BROOK PARK, OHIO

ORDINANCE NO.:

INTRODUCED BY: MAYOR ORCUTT

AN ORDINANCE AUTHORIZING THE FINANCE DIRECTOR TO ADVANCE AND
TRANSFER FUNDS TO THE SPECIFIED FUNDS, AND DECLARING AN
EMERGENCY

WHEREAS, the Auditor for the State of Ohio has requested Council approve the below referenced
advances and transfers.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BROOK
PARK, COUNTY OF CUYAHOGA AND STATE OF OHIO:

SECTION 1: That the Finance Director be and is hereby authorized to advance and
transfer funds to the specified funds as follows:

FROM: TO: AMOUNT

210 City Income Tax Fund 100 General Fund $15,648,762.70
401 Capital Improvement Fund $2,438,821.87

215 Admissions Tax Fund 100 General Fund $270,000.00

245 CDBG Fund 100 General Fund (Advance Repay) $150,000.00

401 Capital Improvement Fund 310 General Bond Retirement Fund $750,955.71

: : 459 Sewer Improvements Fund $100,000.00

547 2022 Street Improvements Fund $700,000.00
548 Sheldon Road Water Main Fund | $100,000.00

SECTION 2: It is found and determined that all formal actions of this Cormncil concerning

and relating to the adoption of this Ordinance were adopted in an open meeting of this Council,

.and that all deliberations of this Council and of any of its committees that resulted in such formal

action were in meetings open to the public in compliance with all legal requirements, including
Section 121.22 of the Ohio Revised Code.

SECTION 3: This Ordinance is hereby declared to be an emergency measure immediately
necessary for the preservation of the public peace, health, safety and welfare of said City, and for
the further reason to authorize the Finance Director to advance and transfer funds to specified
funds; therefore provided this ordinance receives the affirmative vote of at least five (5) members
elected to Council, it shall take effect and be in force immediately upon its passage and approval
by the Mayor; otherwise, from and after the earliest period allowed by law.
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PASSED:

ATTEST:

CLERK OF COUNCIL

PRESIDENT OF COUNCIL

APPROVED:

MAYOR

DATE

b REBY AFPLOVE THE WITHIN
INSTREMERNTAE: CLEGAL FORR
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CITY OF BROOK PARK, OHIO

Resolution HNo.

Introduced By: COUNCIL AS A WHOLE

A RESOLUTION
GRANTING THE APPROVAL TO OPERATE A NEW BUSINESS, OLD SCHOOL IRON--
GUN RANGE LOCATED AT 5131 WEST 140TH, BROOK PARK, OHIO, IN THE U-
5C DISTRICT, AND DECLARING AN EMERGENCY

WHEREAS, Agent Dean Spong filed an application for approval to
operate a new business, 0ld School Iron-Gun Range with the Brook
Park Planning Commission; and

WHEREAS, the reguest is to operate a new business, a gun range in
the U-5C District; and

WHEREAS, the request was presented at a public hearing on
December 5, 2022, to the Brook Park Planning Commission, which
referred this matter to Council with certain conditions for approval
and recommended the walver of requirements set forth in Section
1121.36{c) of the Brook Park Codified Ordinances.

NOW THEREFORE BE IT RESOLVED, by the Council of the City of Brook
Park, State of Ohio that:

SECTION 1: The Council of the City of Brook Park finds that the
proposed new business to operate the 0ld School Iron-Gun Range in
the U-5C District is appropriate.

SECTION 2: It is found and determined that all formal actions of
this Council concerning and relating to this Resclution were adopted
in an open meeting of this Council, and that all deliberations of
this Council and of any of its committees that resulted in such
formal actions were in meetings open to the public in compliance
with 211 legal requirements, including Section 121.22 of the Ohio
Revised Code.

SECTION 3: This Resolution is hereby declared to be an emergency
measure Iimmediately necessary for the preservation of the public
peace, health, safety and welfare of said City, and for the further
purpose of allowing the operation of the 0ld School Iron-Gun Range;
therefore, provided that this Resolution receives the affirmative
vote of at least five (5) members elected to .Council, it shall take
effect and be in force immediately upon its passage and approval by




the Maycr; cotherwise, from and after the earliest period allowed by
law.

PASSED:
PRESIDENT COF COUNCIL
ATTEST: APPROVED:
Clerk of Council MAYCOR
DATE

| HEREBY APPROVE THE WiTHIN
INSTRUMENT-AS TO TEGAS-RQRN
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Carot Johnson, Clerk of Council w/Enclosures

Mayor Orcutt

Carol Horvath, Law Director
mvecchio@cityofbrookpark.com
troyerwardi@att.net
jamesmencini®yahoo.com
sroberts@cityofbroskpark.com
rscoti@cityofbrookpark.com
ncoyne@cityofbrookpark.com
bpoindexter@cityofbreokpark.com
brookparksalvatore@gmail.com
w/out Enclosures

FROM:

Carol Dell, Secretary BZA & Planning Commission Secretary

DATE:

December 7, 2022

RE:

Planning Commission Recommendation

The Brook Pack Planning Commisston met on December 5, 2022 regarding the proposed new business, Oid School Iron — Gun Range. By vote
of 6/6, the Planning Commission voted to recommend approval of the proposed now business, for the following;

e  Request the following approvals to sperate a new business, Old School Tron —~ Gun Range at 5131 West 140t

Street | Located in a U-SC District

A. Conditional Use Permit

Wilanning Cowmnmission’s recommendation for this project must be forwarded to City Council for final action

The Plaoning Commission herein submits its recommendation to City Council that they, by Resolution prepared and approved by the Law
Department, Affirm or Deny the Vote of the Planning Commission at the next regularly scheduled meeting.

See Attached Enginser’s comments, Building Commissioner’s comments, 2022 Planning Commission Application and Project Plan,

if additional information is required, please feel free 1o contact me.

AGENT INFORMATION:
Dean Spong - 3142 Prospect Avenue B, Cleveland, Chic 44115 T e FE B
E-Mail; Dean.Spong@vocon.com . F& F‘m f_ E i]j\jE D

Office: 216/329-8537

! .
T.J. Slomka, Property Owner - 5139 West 140 Street, Brook Park, Chio 44142 ;f] - DEC 08 2022
T % 3 DL T i B 1
Gt ot {BROOK PARK £ITY COUNCH
Secretary, City of Brook Park Plarming Commission
Building Department

Office: 216/433-7412
E-Maik: cdeli@cityoforookpark.com

5590 Smith Road | Brook Park | Chic | 44142
P 216.433.7412| F 216.433.4117
www.cityofbrookpark.com




CITY OF BROOK PARK, OHIO

ORDINANCE NO:

INTRCDUCED BY: MAYOR ORCUTT

AN ORDINANCE
AUTHORIZING THE MAYOR TO ENTER INTO A MEMORANDUM OF
UNDERSTANDING (“MOU”) WITH THE FRATERNAL ORDER OF POLICE LODGE
' NO. 15, AND DECLARING AN EMERGENCY

AN

WHEREAS, a Memorandum of Understanding (hereinafter “MOU”)
between the City of Brook Park and the Fraternal Order of Police
Lodge No. 15, has been presented to Council.

NOW THEREFORE, BE IT ORDAINED, by the Council of the City of
Brook Park, State of Chio, that:

SECTION 1: The Mayor is hereby authorized to enter into a MOU
on behalf of the City with the Fraternal Order of Police Lodge No.
15, effective January 1, 2023 through December 31, 2023, a copy of
said MOU is attached hereto as Exhibit “A” and made a part herecf
as 1f fully rewritten herein.

SECTION 2: The money needed for the aforesaid transaction
shall be paid from the General TFund Nco. 100, theretofore
appropriated for said purpose.

SECTION 3: It is found and determined that all formal actions
of this Council concerning and relating to the adoption of this
Crdinance were adopted in an open meeting of this Council, and that
all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public
in compliance with all legal requirements, including Section 121.22
of the Ohio Revised Code.

SECTION 4: This Ordinance is hereby declared to be an
emergency measure immediately necessary for the preservation of the
public peace, health, safety and welfare of the municipality and
inhabitants thereof, and for the further reason to enter into a MOU
with the Fraternal Order of Police Lodge No. 15, therefore,
provided this Crdinance receives the affirmative vote of at least
five (5) members elected to Council, it shall take effect and be in
force immediately upon its passage and approval by the Mayor;
otherwise, from and after the earliest pericd allowed by law.




PASSED:

FRESIDENT OF COUNCIL

ATTEST: - APPROVED:
Clerk of Council MAYOR

DATE




Memorandum of Understanding (MOU]

This Memorandum of Understanding is entered into between the City of Brook Park
("City” or "Employer™), FOP Lodge No. 15 ("Union" or "Lodge No. 15") and memorializes
the following acknowledgements, understandings, and agreements:

Wage Increase for The 2023 Calendar Year

Pursuant to the Tentative Agreement on December 08, 2022, the salaries of members in
Lodge No. 15 will increase by 3.5% for the 2023 year (see Exhibit A). The effective date of
the 3.5% wage increase will be 1/1/2023.

Healthcare Employvee Premiums for the 2023 Plan Year

Pursuant to the Tentative Agreement on December 08, 2022 between the City of Brook
Park and Lodge No. 15, both parties agree that the healthcare premiums do not meet the
5% increase threshold necessary to trigger the Healthcare Reopener.

This Memorandum of Understanding is entered into this day of December, 2022.
Edward A. Orcutt, Mayor Date
FOP Date

6161 Engle Road
Brook Park, Ohio 44142
P [218) 433-1300 + F[216) 433-1511




EXHIBIT A
Updated Chart on Page 12 of CBA to Reflect 2023 Year

{Patrol Officers)

2022 2023
Start $61,080.78 | $63,218.61
After 24 Months $68,333.68 $70,725.36
After 36 Months $70,990.48 | $73,475.15
After 48 Months $73,645.23 $76,222.81
After 5 Years §73,894.30 $76,480.60
After 10 Years $74,315.58 $76,916.63
After 15 Years S$74,737.88 $77,353.71
After 20 Years §75,161.20 $77,791.84
After 25 Years $75,587.60 $78,233.17

*** The wages shown above include the $200.00 cost-of-living bonus

which has been rolled into the base rate

6161 Engle Read
Brook Park, Ohio 44142
P{216) 433-1300 « F {216) 433-1511




CITY OF EBROOK PARK, OQOHIO

CRDINANCE NO:

INTRODUCED BY: MAYOR ORCUTT

AN ORDINANCE
AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT
WITH THE OHIO PATROIMEN’S BENEVOLENT ASSOCIATION {OPBA) ,
AND DECLARING AN EMERGENCY

WHEREAS, a contract between the City of Brook Park and the
Ohio Patrolmen’s Benevolent Association (OPBA), has been
presented to Council; and

WHEREAS, szid contract shall be effective January 1, 2022
through December 31, 2023.

NOW THEREFORE, BE IT ORDAINED, by the Council of the City
of Breook Park, State of Ohio, that:

SECTION 1: The Mayor is hereby authorized to enter into a
contract on behalf of the City with the ©Ohioc Patrolmen’s
Benevolent Association, effective retroactively from January 1,
2022 through December 31, 2023, a copy of said contract is
attached hereto as Exhibit “A” and made a part hereof as if
fully rewritten herein. '

SECTION 2: The money needed for the aforesaid transaction
shall Dbe paid from General Fund No. 100; theretofore
appropriated for said purpose.

SECTION 3: It is found and determined that all formal
actions of this Council concerning and relating to the adeption
of this Ordinance were adopted in an open mesting of this
Council, and that all deliberations of this Council and of any
of its committees that resulted in such formal action were in
meetings open to the public in compliance with all legal
requirements, including Section 121.22 of the Ohio Revised Code.

SECTION 4: This Ordinance is hereby declared to be an
emergency measure immediately necessary for the preservation of the
public peace, health, safety and welfare of the municipality and
inhabitants therecf, and for the further reason of providing a new
contract with the OPBA and the city jailers; provided this
Ordinance receives the affirmative vote of at least five (5)
members elected to Council, it shall take effect and be in force
immediately upon its passage and approval by the Mayor; otherwise,
from and after the earliest period allowed by law.




PASSED:

ATTEST:

Clerk of Council

PRESIDENT OF COUNCIL

APPROVED:

MAYCOR

CATE

| HEREBY ATZ OVE THE WITHIN
INSTRUMENT AS TC LEGANEORM
AND CopaEeTNESS
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EXHIBIT |

This Agreement is made and entered i een the City of Brook Park
(hereinafter referred to as the "Employer”) and the Ohio Patrolmen’s Benevolent
Association (hereinafter referred to as "OPBA" or "Association™).

ARTICLE 1
INTENT OF THE AGREEMENT

101 The Employer has recognized the OPBA as the representative of certain
bargaining unit members of the Division of Police, both parties now desire to enter into
a new Agreement to supersede all previous agreements, and to provide for the peaceful
adjustment of any differences that may arise from time to time during the term of this
Agreement without resort to strike, and to set forth clearly the terms and conditions of
employment and responsibilities of each pa nd to promote harmony and efficiency
to the end that the citizens of Brook Ohioc will enjoy uninterrupted police

protection and service during the term of: Agreement.

2.01  The Employer hereby recognizes the OPBA E‘I\S‘
negotiating wages, hour&and other terms and condltlo
full—tlme bargamln

Employer.

date of employment. Such list™ i be furnished no less than annually and will be
supplemented by the names of all e i bargaining unit members as hired.

ARTICLE ITI
MANAGEMENT RIGHTS

3.01 Except as specifically limited by explicit provisions of the Agreement, the
Employer reserves and retains, solely and exclusively, all rights, powers, and authority,
including the right to determine and fulfill the mission of the Division of Police of the
Department of Public Safety, determine staffing policy and in all other respects to plan,
manage, evaluate, administer, govern, control, and direct its personnel and operations.
Such exclusive rights include, but are not limited to, the following:

. (a) To determine matters ofinherént managerial policies which include policy
areas of discretion such as the functions and programs of the Employer, standards of




service, overall budget, utilization of technology and organizational structure;’

(b) To establish, modify and enforce reasonable policies, rules, regulations,
and standards for bargaining unit member performance;

() To determine the size, composition, structure, and adequacy of the work
force;

(d) To establish and determine job qualificati
modify, consolidate, and abolish jobs or job classificati

sand duties and to establish,
5

funds or under conditions where the Employer determines that th&et
work is unnecessary;

prerogative and authority; and in all respects to carry out the ordinary
and custo i ifxthe administration, subject only to the procedures and
criteria governi
Agreement.

ARTICLE IV
DUES DEDUCTION

4.01 During the term of this Agreement, the Employer will collect initiation fees,
assessments levied by the OPBA and the regular monthly OPBA dues from the wages of
those bargaining unit members who have individually and voluntarily signed dues
deduction authorization forms permitting said deductions. No new authorization forms
will be required from any bargaining unit members in the Division of Police for whom

the Employer is currently deducting dues.




4902 The initiation fees, dues or assessments so deducted will be in the amounts
established by the OPBA from time to time in accordance with its Constitution and
Bylaws. The OPBA will certify to the Employer the amounts due and owing from the
bargaining unit members involved.

4.03  The Employer will deduct dues, initiation fees or assessments from the first pay

in each calendar month. Bargaining unit member has no pay due on the pay date, such
amounts deducted from the next or subsequent pay.

4.04 A check in the amount of the total dues withheld from these bargaining unit
members authorizing a dues deduction will be tendered to the treasurer of the OPBA
within thirty (30) days from the date of making said deductions.

/g:

he” Employer harmless from any and all
e performance ofits obligations under this

405 The OPBA hereby agrees to hold
liabilities or damages which may arise fro~
Article and the OPBA will indemnify the Em
that may arise.

501 The partie
ave a normal work assignment while acting in the

BA recognizes the operational needs of the employer

;e a representative at the normal rate for
ssing of grievances, and at any meetings at which

the time spent in the good-faith BL
to be present, but only for such time expended

the Employer requests a representa
during normal working hours.

5.02 Members of the Negotiating Committee will be allowed reasonable time off to
participate in collective bargaining meetings with the Employer, if held during a
member's regular working hours, without loss of pay.

5.03 Department representatives and Officers of the OPBA will be afforded eighty (80)
hours of time off per year to attend Association meetings. There will be no carryover of
hours from one calendar year to the next.

ARTICLE VI
NO STRIKE




601 No Strike. Nejther the OPBA nor any member of the bargaining unit will directly
or indirectly call, sanction, encourage, finance, participate or assist in any way in any
strike, slowdown, walkout, conceited "sick leave” or mass resignation, work stoppage or
slowdown, or other unlawful interference with the normal operations of the Employer
for the duration of this Agreement. A breach of this section will be grounds for discipline.
The OPBA will not be held liable for the unauthorized activity of the bargaining unit
members it represents or its members who are in breach of this section, provided that
the OPBA meets all its obligations under this Article.

6.02 The OPBA will, always, cooperate with the Employer in continuing operations in
a normal manner and will actively discourage and attempt to prevent any violation of
the "no- strike” clause.

clause, the OPBA will promptly notify
“manner that the strike, work stoppage or
normal operations of the Employer.is in
ctig; ‘{p or approved of by the OPBA.
turn to work immediately.

6.03 Inthe event of a violation of the "no
all bargaining unit members in a reasong
slowdown, or other unlawful interferencew
violation of this Agreement, unlawful and not
The OPBA will advise the bargaining unit mem

6.04 The Employer will not lock out any bargaining drit members for the duration of

this Agreement.

ARTICLE VI]
- DISCIPLINE

who receives a reprimand by email'og voice mail will receive a written notice via hard

paper of such reprimand.

Z.03. Prior to any suspension or discharge being effective, the non-probationary
employee

will be notified in writing of the reasons for the suspension or discharge and will be
afforded an opportunity to respond in writing within five (5) calendar days after receipt
of notice. Such response may, at the employee's election, contain statements of such
witnesses and other persons as the employee may wish to present on their behalf. At the
Employer's discretion, an employee may be suspended with pay prior to receipt of the
employee’s response.

N ARTICLE VIII
GRIEVANCE AND ARBITRATION PROCEDURE




8.01 Definitions,

———
1

(2) A "grievance” is a dispute or difference between the Employer and the
OPBA or the Employer and a bargaining unit member concerning: the interpretation or
application of any provision of this Agreement.

(b) For this Article, "working days" means Monday through Friday. In the
event the Employer or its representatives does not respond in accordance with the time
limitations as set forth herein, the grievance will autor ally move to the next step of
the Grievance Procedure. .

8.02 Grievance Procedure,
(2) Step 1. A bargaining unit member who has a nce may take it up
orally with the Lieutenant (or at the next rank level above whé e discipline was
meted out), either alone or Wlth a representatwe of the OPBA, within alendar week

‘will respond
daysafter the grievance is presented. If there

orally or in writing within two (
uld be taken up orally with the Captain in

is no rank of Lieutenant, the griev:
accordance with Step 2.

sfa ly-Seftled at Step 1, it will be taken
orking da’ys after receipt of the Step 1
iting within two (2) working days after

(b) Step 2, If the grievance is
up orally with the Captain within three
answer. The Captain will respond orally or
the grievangeispresented.

th the bargaining unit member and with representatives
king days of the receipt of the grievance and will provide
the OPBA with a writhen an within two (2) working days after the meeting.

(d) Step 4. 1If th grievance is not satisfactorily settled at Step 3, the bargaining
unit member may appeal in writing to the DlI‘ECtOI‘ of Public Safety on forms provided by
the Employer within five
(5) working days after receipt of the Step 3 answer. The Director will meet with the
bargaining unit member and with representatives of the OPBA within three (3) working
days of the receipt of the grievance and will provide the OPBA with a written answer
within two (2) working days after the meeting.

(e) Step 5. If the grievance is not satisfactorily settled at Step 4, the bargaining




unit member may appeal, in writing, to the Mayor on forms provided by the Employer
within five (5) working days of the receipt of the Step 4 answer. The Mayor, or their
designee, will respond in writing within five (5) working days of the receipt of the
appeal.

(O Step 6. If the grievance is not satisfactorily settled at Step 5, the OPBA may
submit the grievance to arbitration by notice to the Employer within fifteen (15)
working days of the Step 5 answer. The parties will promptly meet to mutually agree on
an arbitrator to hear the matter. Absent an agreement the OPBA may request from the
American Arbitration Association a panel of seven (7) potential arbitrators. The parties
will obtain a quote list only of arbitrators from the American Arbitration Association.
The parties will thereafter and using the alternate strike method, choose one (D

8.03 :
requested to appear at the arbitration hearin:
nece551ty of subpoena and without any loss ‘pay for time off the job while

. made by either party for the

attendance of witnesses will be made in good fa1
bargalnlng unit members 111 attendance exceed three

ce which affects a substantial number of bargaining
3 of the Grievance Procedure.

or subtract from or modify in a
award in conflict with law.

8.06 Binding Arbitration. The grievance procedure set forth herein is the exclusive
method ofresolving disputes and all decisions of arbitrators or settlements of grievances
reached prior to arbitration will be final and binding on the Employer and the OPBA;
provided that the withdrawal of any grievance atany stage will not be prejudicial to the
positions of the parties as they relate to that grievance or any future grievance.

ARTICLE IX
DUTY HOURS

9.01 The regular work week for bargaining unit members in the Division of Police will
be forty (40) hours, eight hours per day.




9.02 Overtime will be calculated for any hours worked more than eight hours on a

At )

scheduled shift.

ARTICLEX
PERMANENT SHIFTS

10.01  There will be permanent shifts for non-probationary bargaining unit members.
Bargaining unit members will make an annual shift selection by seniority and submit the
same to the Employer for review. Shift assignments will not be used as a form of
discipline.

fidsa bargaining unit member be removed
uch request, the parties will meet and
n as to such removal. The Employer will

10.02  The City will have the right to reques;
from their selected shift for good cause. £
negotiate before the City makes a final de
make every effort not to switch a bargainin 1 nit mepgher’s shift during the calendar
year; provided. however, thatif a shift dlscrepan_ océir during the year, the Employer
will meet with the OPBA before it makes any final“decision. Nevertheless, affected
individuals will have the right to file a grievance re _dlng such shift change directly at
Step 5 (Mayor's level) of the Grievance Procedure. No a(:t on shift change willbe taken
until the Mayor or thejr.designee provides a written response.in accordance with Step 5
of the grievance prod :
et

ARTICIEXT
OVERTIME

11,01 When a full-tits éaining unit member is required to work more than their
regularly scheduled workday, overtime will be computed on a daily rather than weekly
basis, such bargaining unit member will receive an overtime payment at the rate of one
and one-half (1-1/2) times the bargaining unit member's regular rate of pay for each
hour worked beyond the regularly scheduled tour of duty. Time spent for required and
approved school, training, staff meetings and court appearances (outside of regular duty
time) will be paid at time and one-half (1-1/2), provided, however, that the bargaining
unit member will receive a minimum of three (3) hours' pay for each such appearance
- (whichever is greater). For purposes of court appearances, if any portion of the actual
court appearance falls within the bargaining unit member’s regular shift time, or if the




actual court time is scheduled within thirty (30) minutes of the regularly scheduled
shift, the bargaining unit mernber will be entitled to additional compensation for only
that amount of time spent outside of their regularly scheduled shift.

11.02 Overtime will be computed by including all items such as longevity, cost-of-living,
and extra training pay.

11.03 Bargaining unit members will be eligible to receive either compensatory time or
overtime at the rate of time and one-half as noted aboveiThe bargaining unit member
compensatory time system will be set-up as a two (2) ystem referred to as the (A)
bank, and the (B) bank. Bargaining unit member : iccumulate no maore than one
hundred twenty (120) hours of compensatory t=Em n (A} bank, and no more than
two hundred forty (240) hours in the (B) bank Bargalnm it members eligible for
such time will have the right to receive overtime pay or compéngatory pay to be paid at
the regular rate of pay with no shill differential as they choose.

ill be able to accrue compensatory;ime in the (A)
ty (120) hours at any time. This ¢ compensatory
V\Qll not exceed one hundred twenty (120)

11.04 Bargaining unit memb ]
bank not to exceed one hundret
time bank will carry over year to3

(2) Any approved compensatory i !
result in oy

provision will>h
periods to the'pa

forth in the OPERS statul 1 the Ohio Adminisirative Code Rules.

However, when a bargaining unit member accumulates one hundred twenty (120)
hours, (A) bank, or two hundred forty (240) hours, (B) bank, of compensatory time,
he/she musttake overtime pay at the applicable rate of pay for that year.

All bargaining unit members will receive eight (8) hours of compensatory time during
the first pay period of each year, which will be added to their compensatory time (A) or
(B) bank. Bargaining unit members will inform the Captain which bank the
compensatory time is to be placed into by January 15t If such time creates the
compensatory time (A) bank to exceed the one hundred twenty (120) hour limit, or the




et

‘and to illness, injurf

compensatory time (B) bank to exceed the two hundred forty (240) hour limit, then this
time must be used in such year causing the bank to drop back to the one hundred twenty
(120) or two hundred forty (240) hour limit.

1105 Bargaining unit members who currently have more than one hundred twenty
(120) hours of compensatory time in the (A) bank and two hundred forty (240) hours
of compensatory time in the (B) bank will not be eligible to receive additional
compensatory time and must receive overtime pay until their one of the compensatory
time "banks" is reduced to below its respective hour limits.

11.06 The useof compensatory time may not create an overtime situation elsewhere in
the department.

redited with sick leave at the
"?r/vice Bargaining unit members
le administrative officer of the
gnancy, 111]ury, exposure to

in the bargaining unit mémber's immediate family.

Unused sick leave: lative without limit. When sick leave is used, it will be

: “4tion of either a written, signed statement
or physician's certificate will be g}' vunds for disciplinary action, including dismissal. This
section will be uniformly administered?as to all bargaining unit members. No sick leave
may be granted to a bargaining unit member upon or after their retirement or
termination of employment.

12.02 Conversion of Unused Sick Leave.

(2) A bargaining unit member who retires will be entitled, as part of the
bargaining unit member's final pay, to a lump sum payment of one-half (1/2) of all the
bargaining unit member's accrued and unused sick leave not to exceed a maximum
payout of 1200 hours (1/2 of 2400 hours equals 1200 hours maximum payout). The
payment will be based upon the bargaining unit member's hourly rate on the last date
of employment and will eliminate all accrued and unused sick leave. To be eligible, a
bargaining unit member must have at least ten (10) years full-time employment with
the Employer. "Retirement” means disability or service retirement under any state




retirement system.

() The above sick leave conversion payment will be paid after a member
retires or paid to their estate upon their death.

12.03 Funeral Leave. A full-time bargaining unit member will be granted a leave of
absence with pay, not to be charged against sick leave, in the event of the death of their
spouse, mother, father, or legal guardian within the family environment, child, stepchild,
brother, sister, mother-in-law, father- in-law, grandparents, brother-in-law, or sister-in-
law. The attendance of funerals for other family members as approved by the Chief of
Police will be charged against sick leave. The bargaining unit member will be granted
three (3) working hours leave, To be eligible, the bargaining unit member must notify
the Employer in the manner it will establish afd must attend the funeral. Fajlure to do
so or misrepresentation of the facts relafing*to funeral leave will be grounds for
disciplinary action, including discharge. & (80) hours of leave will be granted to a
member of the Department whose spou‘ @arent or child dies. Bargaining unit
members may utilize sick leave for more thanth;

12.04 JuryDuty Leave. Any full-time member of thie Pivision of Police who is called for

jury duty and any full-time bargaining unit member whiis called and serves on the jury
in any court, either federal, county, or municipal, will b&paid their regular salary less
any compensation received from such court for jury duty S’provided for in the Ohio
Revised Cede:

- 1205 Wage Confinuation/Transitional Work Policy. All bargaining unit members are

sub3ect toth ployer's Wage Continuation/Transitional Work Policy which is on file

members. The b\q
without pay. The

duration of six (6) months "I‘h1s leave isin addltxon to any leave provided by the Family
and Medical Leave Act or other provisions of this collective bargaining agreement. If it
is determined that the leave is not actually being used for the purpose it was granted,
the Chief of Police may cancel the leave and direct the bargaining unit member to return

to work.

(2) A bargaining unit member who fails to return to service from a leave of
absence without pay may be removed from service. A member who fails to return to duty
and is subsequently removed from service is deemed to have a termination date




corresponding to the starting date of the leave of absence without pay.

(b) Upon completion of a leave of absence, the member is to be returned to
their classification formally occupied. Time spent on authorized leaves of absence
without pay will count toward senijority, layoff purposes and for computing the amount
. of vacation leave, provided the member is properly returned to service and is not serving
a probationary period.

(©) Members that do not return to service from a personal leave of absence
will not receive service credit for the time spent on such leave.

(@ This provision isnot subject to the 8ri procedure.

(&) Except for seniority, no other bargdifiing un mber benefits, including

health care, are accrued under this provision.

voluntarily aid their co—bargamlr} 2
a serlous ﬂlness or m]ury ofthe bar

hours of straight time placed into the bargaining unit
B) bank or paid in cash in the first pay period following
e sh payment will be in a separate check and distinct from
any other regular cor on. The consecutive month periods will be:
1. January, February, and March.

2. April, May, and June.

3. July, August, and September.

4. October, November, and December.

12.09 Family and Medical Leave Act. Bargaining unit member may request and be
granted time off without pay pursuant to the Family and Medical Leave Act of 1993
(FMLA). Such time off without pay will not exceed twelve (12) weeks in any twelve (12)
month period. Leave under this provision will be computed when first approved. During




such leave, the bargaining unit members will continue to receive health insurance
benefits with the same conditions as set forth in Article XVII. Bargaining unit members
are subject to the Employer's FMLA policy.

ARTICLE Xif1
VACATION
13.01  All full-time bargaining unit members will be granted the following vacation
leave, with pay, for each year based on length of service with the Employer. Vacations
will be taken from January 1 through December 31 and will be selected by bargaining
unit members in December preceding the year the vacation is to be taken based upon
seniority and classification.

Years of Service Length of Vacation
—=

After 1 year

After 5 years

After 10 years

After 15 years

After 20 years




Compensation for vacation will be based upon forty (40) hours of pay at the bargaining
unit member's regularly hourly rate for each week of vacation.

13.02 Anybreakin service by a bargaining unit member will result in a forfeiture of all
accumulated years of service. Break in service will mean retirement or resignation by a
bargaining unit member or termination by the Employer, which is final.

13.03 Accumulation. Vacation will be taken in the calendar year following the calendar
year in which it is earned, except that all bargaining unit members of the Division of
Police may accumulate up to three times their annual vacation provided that in no event
will such accumulation exceed ten (10) weeks (400 hours). Accrued vacation time in
excess of accumulation permitted by the preceding paragraph, and carried over to the
following calendar year, will be forfeited. :

13.05 Bargaining unit members
(1-6 weeks), in hourly increments i

ARTICLE XIV
HOLIDAYS

14.01  All full-time barggining unit members who work the following holidays will be
compensated at the overtime rate for all hours worked:

Independence Day
New Year's Day Labor Day

' ' Veteran's Day
President's Day Thanksgiving Day
Martin Luther King Day Christmas Day

Mermorial Day




In lieu of holidays, bargaining unit members will be credited with eighty (80)
hours of time off and such time off will be taken according to departmental policy, except
thatshould any holiday be taken prior to the actual date of the holiday, a bargaining unit
member will be liable for repayment of the holiday pay to the Employer ifthe bargaining
unit member ceases to be an bargaining unit member ofthe Employer by the date of the
holiday.

14.02  Any full-time bargaining unit member who works on one of the holidays
enumerated in Section 1 will be compensated at the ove e rate defined in Article XII,

who is working overtime on one of the holida nerated in Section I will be

14.04 Holidayv Time Cash-0Ou ’
the department’s sickleave abust

hours holigay leave each year for ¢
inform the Employer of the numb a
cash compensation by December 1stof eac

holiday légve hours will be in the first pa '
check and distinct from any other regula

14.05 ing unit member desiring to take time
off w. re with shift staffing requirements may have another bargaining
memb: which the time off is requested. The bargaining unit member
workin e paid the normal overtime rate. Each bargaining unit

g:use this benefit three times per calendar year. This time off
astathree (3) hour notice, to enable the shift supervisor

Time for this will] ducted from the bargaining unit member's sick time bank
and will not be counted Ggainst the bargaining unit member regarding the Sick Time
Bonus, (Section 13.08). If the bargaining unit member does not have at least twelve (12)
hours in their sick time bank, Mental Health/ Stress Day will not be granted.

Only one bargaining member per shift will be permitted to use this Mental Health /
Stress Day at a time. Consideration will be granted to multiple requests depending on
the time frame such request was made, and the ability to fill multiple openings.

Any bargaining unit member not utilizing this annual benefit will receive a check




for two hundred dollars ($200.00) for each day not utilized in the preceding year. Such
payment to be issued by January 31st and will be in a separate check and distinct from
any other regular compensation.

ARTICLE XV COMPENSATION

(1501

Retroactive +0%

To 1/1/2022 1/1/2023
Start $41,600 ($20hr) $41,600 ($20hr)
After 12 months $43,680 ($21hr) $43,680 ($21hr)
After 24 months - $45,760 ($22hr) $45,760 ($22hr)

After 36 months $47,840 ($23hr) $47,840 ($23hr)

After 48 months $48,277 ($23.21hr $48, 277 ($23.21hr)

In addition to the above salaries, alkb:

s . 5
longevity-in the*following amounts at the tirg
will be divided into the bargaining unit membe#
calculation of overtime rates.

gainingunit members will receive
cifled. Longevity payments
eekly pay and included in the

Length of Servic-'e

25 years

1502  Shift Differential. Bar
2300hrs and.2300hrs to 0700hrs
shift differential. .

ing unit members assigned to the 1500hrs to
hlj/Fts will receive a payment of $0.75 per hour for

15.03  Professional Pay In order to encourage continuing professional training and
proficiency, all bargaining unit members who undertake training and are certified in the

folowing fields:

CPR/AED Trained
Members will receive an annual professional wage supplement in the amount of $500.00

annually provided. The payment for the Professional Pay will be in the first pay period
of July and will bein a separate check and distinct from any other compensation.

15.64 Exftra Training Pav.




(2) All full-time bargaining unit members who have completed forty-four
(44) credit hours (based upon a college quarter system) or thirty (30) credit hours
(based upon a college semester system) in Law Enforcement courses with a grade of "C”
or better in each course will, receive two (2%) percent of the top Jailer salary in addition
to their annual salary as an incentive for completing such Law Enforcement courses.

(b) All full-time bargaining unit members who have completed the course and
who have received an Associate Degree in Law Enforcement will receive four (4%)
percent of the top Jailer salary in addition to their annual salary as an incentive for
obtaining such degree.

(©) All full-time bargaining unit members who obtain a degree above an
Associate Degree in Law Enforcement, such as a bachelor or master’s degree, and
provided the courses taken to earn such degree are job related to police technology, will
receive four (4%) percent of the top Jailer salary in addition to their annual salary as an
incentive for obtaining such degree.

the same year qualifies for a four (4%)
paragraph (b) or (c), the Employer willk the mdlvfdual an additional two (2%)

percent upon receipt of such degree.

aining unit members who desire to attend classes for

4 Section will attend classes on their own time and/or
‘compensatory time P € earned. Such bargaining unit members will not be paid
overtime for classes atten ed on their own time.

(2 Ifa bargamlng unit member wishes to attend classes when scheduled for
duty, using compensatory time, it will first be determined by the Chief of Police, with
concurrence of the Safety Director, that sufficient manpower is available, but if the

bargaining unit member has not accumulated compensatory time and still desires to
attend classes during the scheduled working hours, the bargaining unit member must
agree to reimburse the Employer for the time missed while attending classes.

1)) The agreement to reimburse the Employer must be in the form of a




notarized affidavit signed by the bargaining unit member. The reimbursement must take
place within ten (10) months from the date the bargaining unit member first missed
work to attend classes or prior to termination of employment with the City of Brook
Park, whichever occurs earlier.

6] No payment will be made under this Section until satisfactory evidence
thatthe courses have been completed or the degree has been earned is submitted to the
Audit Department through the Chief of Police, who will determine the validity of such
evidence presented by the bargaining unit member. Said payment will be made by
separate check.

15.05 If there is sufficient staffing available, thé“{_ Ehie

member to attend duty-related classes while oxi duty w
accumulated time record.

permit a bargaining unit
.no charge against their

ARTICLE XV1
INSURANCE

Hospitalization Insurance.,

plan and 90% of the premium for the I \
bargaining unit member for single and fa
and prescription coverage under the curr

r 1 - $10.00 deductible
$20,00 dedietible

e ght to choose an alternative insurance carrier and/or
provide other delivery s, after discussion with the Association, provided that the
benefits in such new policy are like the current policy.

1602 Dental Insurance. The Employer will provide each member of the Division
dental insurance coverage under the current plan or substantially similar plan and/or
other delivery systems which includes a fifty ($50.00) dollar deductible with eighty
(80%) percent payment in all services to one thousand (1,000.00) dollars per year and
sixty (60%) percent payment toward orthodontia care to a lifetime maximum of one
thousand five hundred ($1,500.00) dollars. The Employer will pay the equivalent of the




R—_—

premium for bargaining unit member and family coverage and orthodontia coverage.

16.03 Life Insurance.

(2) The Employer will provide and pay the full premium for all full-time
bargaining unit members for a convertible life insurance policy in the face value of
twenty-five thousand ($25,000.00) dollars.

() The Employer will provide and pay the full premium for a paid-up life
insurance policy in the face amount of five thousand ($5,000.00) dollars, for each
bargaining unit member covered by this Agreement upon such bargaining unit
member's retirement.

16.04 Vision Care, The Employer will provi Vision care program, under the current

program or a similar program as fol;

Coverage Exam Age 18 and Under 9 and Over

Framesto $60 Lenses Every 12 months ° ery 24 months

Contact Lenses to $100 Every 12 months ery 12 months
Every 12 months

Every 12 months




16.05 Bargaining unit member Contributions Bargaining unit members are subject to

the premium contributions for hospitalization insurance, dental insurance, and
vision insurance as setforth in attached Exhibit "A” and incorporated herein.

ARTICLE XVII
CLOTHING ALLOWANCE

17.01 Bargaining unit members will be provided an an
thousand ($1000.00) dollars in January of each

18.01  Medical Examinations. In any instance where the Employe)
unit member for a medical examination, the Employer will pay:th
examination and will pay the bargaining unit member for the time exp déd taking such
examination. 5

sends a bargaining

alicious manner, the Employer
inbers covered by the terms of
or because of any claim or suit brought

will indemnify and hold harmless all bar
this Agreement from any liability arising
against such bargaining unit member aris
Baifiing unit member in the scope

e defense of any claim or suit brought
Ing unit member arising from or because of any action or
unit member actually or allegedly committed in the scope

or purposes of disciplinary action only, a disciplinary
ining unit member's personnel folder for only two (2)
uspension incidents.

18.04 FTO Pay. Any bargaining unit member who acts as a Field Training Officer will be
compensated one (1) additional hour attime and one-half for each eight (8) hour tour
of duty as a Field Training Officer in addition to time worked. If the bargaining unit
member works less than an eight (8) hour shift in the capacity of Field Training Officer,
additional compensation will be reduced on a pro-rata basis. Overtime pay can be
converted to compensatory time upon bargaining unit member's reguest.




_ 1805 OQutsourcing or Consolidation of Jail Operations

In the event an employee is subject to job abolishment due to the outsourcing or
consolidation of the City's jail operations with other jurisdictions /entities, a bargaining unit
member will be entitled to severance pay in the amount of 347 hours of the employee's
base rate of pay. In lieu of severance pay, the bargaining unit member may choose to apply
for any open position in the City for which they are qualified.

Union acknowledges and agrees that the Employer h; rther obligations to negotiate
ing unit work in the event of
consolidation of the City's dispatch operations wi ;
life of this Agreement or as long as this Agreement remains

ARTICLE XTX

19.01 Ifalayoff of bargaining unit 2
of seniority (most junior first) and ,
layoff of bargaining unit members shofld bec

ARTICLE XX
NON-DISCRIMINATION

20.01 The Employer and the OPBA agree not to discriminate against any bargaining
unit member(s) on the basis of race, religion, color, creed, national origin, age, sex,
disability, or any other status protected by law.

20.02 The OPBA and City expressly agree that membership in the OPBA is at the option
of the bargaining unit member and that it will not discriminate between members and
nonmembers.




L

ARTICLE XX1
HEADINGS

21.01 It is understood and agreed that the use of headings before articles is for
convenience only and that no heading will be used in the interpretation of said article
nor affect any interpretation of any such article.

ARTICLE XXII

"PICK-UP” PAYMENTS

22.01  Within a reasonable period from the ratification of this contract, the Employer
will initiate a pension "pick-up” plan. Specifically, the members' gross salary will be
reduced by the full amount of said contributioz: The members' contributions which are
"picked up"” by the Employer will be treate the same manner as contributions made by
members prior to the commencement of {the pick-up” program and will, therefore, be
Included in "compensation” for the purposesiof the 0};10 Public Employees Retirement
System benefit calculations, and for the purp 3 Uparties in fixing salaries and
compensation of members as set forth in this ha he Employer's contribution to
the Ohio Public Employees Retirement System wi alculated on the full salary of

ARTICLE XXl
HEALTH & SAFETY
23.01 The Employer agh ide the following:
OC Spray
Restraint chair
Spit hoods
Gloves
Masks

Convex Shields
Initial and ongoing training on all equipment.

N U

ARTICLE XXTV
LABOR MANAGEMENT COMMITTEE

24.91  Itisagreed by and between the City of Brook Park and OPBA thatitis inthe best
interests of the parties to create a Labor Management Committee for the purpose of
discussing areas of mutual concern.

2402 The Labor Management Committee will consist of the Mayor or their designated
representative and the Brook Park Chief of Police and two representatives of the OPBA.




Said committee will meet at least once every three (3) months for the purpose of
discussing or attempting to resolve any mutual work-related problems.

2403  Any member of the Labor Management Committee may put a matter on the
committee's agenda at least five (5) working days in advance of a scheduled meeting.
Both the Employer and the OPBA will make every effort to implement the unanimous

decisions of the committee.

s butis intended to discuss

2404 This committee is not intended to resolve grieva
matters of general concern.

24.05 Bargaining unit member members will haye'the to attend such meetings

without loss of pay.

ARTICLE XXV
SAVINGS CLAUSE

2501 In the event any one or
invalid or unenforceable by any fin c of a court or governmental agency, that

position will be deemed severable

26.02 During any gi y / period, bargaining unit members may change scheduled
days off with the approval of the Captain if such request does not create overtime.

26.03 Shift trades by bargaining unit members will be limited to thirty (30) days in a
calendar year.

ARTICLE XXVTiI
PROBATIONARY PERIOD




28.61 All newly hired bargaining unit members will be required to serve a
probationary period of one (1) year. During said period, the Employer will have the right
to discipline or discharge such bargaining unit members and any such action will not be
appealable through the disciplinary, grievance or arbitration procedures herein
contained. Bargaining unit members will have no security during such probationary
period, However, upon completion of the probationary period, seniority will start from
date of hire. '

28.02  Ifanew bargaining unit member is discharged ogquits while on probation, and
is later rehired, he will be considered a new bargainin, member.

DURATION QF AGREEMENT

n the matters herein
cement will become
23.If either party

This Agreement is prospective only and represents the complete Agreent
between the Employer and the OPBA. Except as otherwise noted herein thish
effective on ratification and will remain in full force and effect until December 31; 3
desires to make any changes in the Agf@ement for a period after December 31,2023hotice of such a
desire will be given prior to Novemberi 20.23. If such notice is given, this Agreement will remain in
effect until the parties reach agreemen contract. If no notice seeking modification is given,
then the Agreement will remain in e er year, although notice may be given in any
subsequent year prior to November 01, an estipulated herein will take effect.

This Agreement will be subject to a "me too" ag € () latify any changes regarding increases, in
wages or economic benefits in the Agreement bef the Employer and the International Association
of Fire Fighters, AFL-CI0, during the 2022-2024 colléetive bargaining agreement. : ‘




CITY OF BROOK PAREK, OHIO

ORDINANCE NO:

INTRODUCED BY: MAYOR ORCUTT

. AN ORDINANCE ‘

AUTHORIZING THE MAYOR TO ENTER INTO A MEMORANDUM OF

UNDERSTANDING (“MOU”) WITH THE PATROLMEN’S RENEVOLENT
ASSOCIATION, AND DECLARING AN EMERGENCY

WHEREAS, a Memorandum of Understanding ({(hereinafter “MQU”)
between the City of Brook Park and the Patrolmen’s Benevolent
Asscciation, has been presented to Council.

NOW THEREFORE, BE IT ORDAINED, by the Council of the City of
Brook Park, State of Ohio, that:

SECTION 1: The Maycr is hereby authorized to enter into a MOU
on behalf of the City with the Patrolmen’s Benevolent Association
effective January 1, 2023 through December 31, 2023, a copy of said
MOU is attached heretc as Exhibit “A” and made a part hereof as if
fully rewritten herein.

SECTION 2: The mcney needed for the aforesaid transaction
shail be paid from the General Fund No. 100, theretofore
appropriated for said purpose.

SECTION 3: It is found and determined that all formal actions
of this Council concerning and relating to the adoption of this
Ordinance were adopted in an open meeting of this Council, and that
all deliberations of this Council and of any of its committees that
resulted in such formal action were in meetings open to the public
in compliance with all legal requirements, including Section 121.22
of the Ohio Revised Code.

SECTION 4: This OCrdinance is hereby declared to be an
emergency measure immediately necessary for the preservation of the
public peace, health, safety and welfare of the nunicipality and
inhabitants therecf, and for the further reason to enter intoc a MOU
with the Patrclmen’s Benevolent Association, therefore, provided
this Ordinance receives the affirmative vote of at least five (5)
members elected to Ccuncil, it shall take effect and be in force
immediately upon its passage and approval by the Mayor; otherwise,
from and after the earliest period allowed by law.




PASSED:

PRESIDENT OF COUNCIL

ATTEST : APPROVED:
Clerk of Council MAYOR

DATE




Memorandum of Understanding {(MOU)

This Memorandum of Understanding is entered into between the City of Brook Park
("City" or "Employer”} and the Ohio Patroimen’s Benevolent Association ("Union" or
"OPBA") (collectively, “Parties”) and memorializes the following acknowledgements,
understandings, and agreements pursuant to the provisions in Article 14.1 (2023 wage re-
opener) and Article 16.5 (2023 health care re-opener) of the Collective Bargaining
Agreement between the City and the OPBA (effective January 1, 2021 through December
23,2023):

Wage Increase for The 2023 Calendar Year

The salaries of members in OPBA will increase by 3.5% for the 2023 year {see Exhibit A).
The effective date of the 3.5% wage increase will be 1/1/2023.

Healthcare Employee Premiums for the 2023 Plan Year

Both parties agree that Healthcare Premiums do not meet the 5% increase threshold
necessary to trigger the Healthcare Reopener.

This Memorandum of Understanding is entered into this day of December, 2022.

Edward A. Orcutt, Mayor Date

OPBA , Date

6161 Engle Read
Brook Park, Ohio 44142
P (214] 433-1300 < F (214) 433-1511




EXHIBIT A
Updated Chart on Page 13 of CBA to Reflect 2023 Year

(Sergeant & Lieutenant)

Section 14.1 Effective January 1, 2023, the salary paid to Sergeants and Lieutenants shall

be as follows:

SERGEANTS (+16% of Patrolmen Certificate of Proficiency rate)

After 24 Months
After 5 years
After 10 years
After 15 years
After 20 years
After 25 years

LIEUTENANTS (+14% of Sergeant rate)
After 24 Months

After 5 years

After 10 years

After 15 years

After 20 years

After 25 years

*¥% The wages shown above include the $200.00 cost-of-living bonus

$82,041.41
$88,717.50
$89,223.28
$89,730.30
$90,238.53
$90,750.48

$93,527.21

$101,137.94
$101,714.54
$102,292.54
$102,871.93
$103,455.55

" which has been rolled into the base rate

4161 Engle Road
Brook Park, Ohio 44142
P (216) 433-130C + F (2714) 433-1511






